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Our Mission is to stand firm and to 
stand together for our people:
To remain the rock that is one voice 
together with a shared resolve to 
shape a future for our families and 
generations to come so they can 
live equally in a world of economic 
certainty and social wellbeing.

Our Mission is inspired by the Rock 
which remains immovable against  
the tide, the storms and the winds  
of change. 

The words of our forefathers  
remain in our minds: 

“Be firm and strong for the land, 
and the strength of your solidarity 
will sustain you in your cause. Our 
country (land and sea) will exist 
forever. It must be protected so 
that it will remain the same, so that 
it can be seen in the same way 
that the elders saw it in the past.” 

(Roy Dadayŋa Marika - 1990 on behalf  

of the elders).

Our Mission

Our Vision is a future where our people stand 
together in a world of harmony, prosperity, 
and opportunity. A world where our traditional 
cultural values remain our heartbeat, the 
wisdom from our forefathers our map, and  
a new generation of our people are standing 
strong and standing equal. Our Vision is 
guided by that of our forefathers. 

They have inspired us to work diligently:

Our Vision

TO HOLD TIGHTLY TO OUR  
CULTURE AND TRADITION

TO BE FIRM AND STRONG FOR  
OUR LAND AND OUR CULTURE

TO PROTECT AND CARE  
FOR OUR PEOPLE

TO STAY UNITED  
AND STAND TALL
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The Rirratjingu Aboriginal Corporation was founded in 1984 by the  
late Dadayŋa ‘Roy’ Marika: MBE and Father of Indigenous Land Rights  
in Australia.
We wear our logo with pride – The mighty Rock ‘Mandula’ which is 
replicated as Roy’s resting place. 

The following values sit at the 
heart of our work. They guide our 
service delivery.

1)  Outstanding governance will 
epitomise our approach. 

2)  The highest ethical standards will 
remain central to our work.

3)  Open and inclusive management 
will highlight our operations.

4)  Yolngu culture will remain at the 
forefront of our minds and as a 
guide to our work. 

5)  A responsive and accountable 
approach to our members, our 
community and key stakeholders 
will remain at the core of our 
activities.

Our Values

Our Foundation
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It came as a special honour and privilege 
to be elected once again by my fellow 
directors into the position of chairman at 
the 2023 Annual General Meeting. 
My thanks to Mandaka Marika who capably acted as 
chairman for the twelve (12) months leading into the 
2023 Annual General Meeting.

I accept the position as chairman with enormous 
pride and acknowledgement of the responsibilities 
that come with being the chairman of one of 
Australia’s largest Indigenous corporations.

Evident from our Annual Reports over recent years  
is that the Rirratjingu Aboriginal Corporation 
continues to grow and evolve at a rapid rate.  
2023 – 2024 has been no different. We have 
celebrated a number of key milestones. We have 
continued our progress through new commercial 
initiatives. And we have grown further our member 
support services. 

For us, the elected representatives of RAC,  
our mandate remains twofold: 

First, continue to build our Future Fund  
(Future Fund Charitable Payments Reserve – FFCPR) 
for the benefit of those generations that follow  
us and; secondly, to support the needs of our 
members today. 

This year we celebrate our 40th year anniversary. 
While October will witness the official month of 

celebration, we took opportunity in June to host our 
official stakeholder celebrations at the Walkabout 
Lodge in Nhulunbuy. A very special night providing 
opportunity to share our journey with a large 
contingent of friends of RAC and other stakeholders.

Our journey has provided many challenges over the 
40 years since inauguration in 1984. We have been 
equal to the challenge, like the Rock that adorns our 
logo. 

“Even though you crash upon me and your patterns 
are left on me, I will stand firm for you as the day 
draws to an end...”

Today, our corporation is an example of what can be 
achieved with courage and dedication. 

This last year we witnessed the launch of our 
career pathway program with the centrepiece the 
Barawun Centre. Our successful submission to the 
National Indigenous Australians Agency (NIAA) for 
our innovative education, employment, training and 
micro business program will enable us to support our 
members and the broader Yolngu community through 
their career pathway choices.

2023 – 2024 saw the completion of our $10 million, 
fully tenanted, Rirratjingu Business Centre together 
with the adjacent Yanawal high quality 14 short-term 
accommodation units. 

We celebrated the significant upgrades and 
commercial outcomes for our jointly owned Yirrkala 
store. With funding support from the Northern Land 
Council (NLC), NIAA and Yirrkala Enterprises our 
investment of over $1.5m has expanded the range 
of services provided by the store. In June we also 
celebrate the long-awaited opening of the new diesel 
fuel facility located at the Yirrkala store that will 
service the Yirrkala Community.

Our Rirratjingu family has a long history of high 
achievers and distinguished people. I am excited to 
acknowledge many of these in our theme for this 
2023 – 2024 Annual Report. This year, two of our 
current directors continued this long line of awards 
with Yalmay Yunupingu, awarded Senior Australian 
of the Year and Witiyana Marika awarded NT Local 
Hero.

The Northern Territory Indigenous Business Network 
(NTIBN) acknowledged our work and excellence 
with RAC the winners of the Best Blak Community 
Controlled Organisation. Our result as finalist for the 
NT Blak Business of the Year was also a meritorious 

Chairman’s Report

outcome reflecting the growth and success of our 
corporation.

Adding to the NTIBN Blak Awards this last year were 
our NT Chamber of Commerce awards as: 

• Winner - Excellence in Business – Not for Profit

• Winner - Excellence in Business in Best Event/  
 Business Collaboration (for Yarrapay)

At a governance level our Emerging Leaders program 
has witnessed the graduation of both Ishmael 
Marika and Djay Marika onto the board of RAC. 
Both continue to contribute to our director meetings, 
and it is encouraging to see the value of their past 
participation in our Emerging leaders program.

Our corporation continues to grow. Our recent 
internal compliance review reminded us how much 
has changed over the past six years. 

While there were numerous areas of progress 
reflecting the director’s increased emphasis on 
governance and management, I was reminded of the 
many member-based initiatives we have introduced. 

In 2018 there was no clear strategy to build a future 
fund. Through our Future Fund Charitable Payments 
Reserve (FFCPR) we have addressed this issue and 
secured greater certainty for future generations. 
To add security around these future funds we have 
locked in access to this fund through our constitution.

Charitable payments, referred to as distributions, 
were provided only to the eight sitting directors as 
representatives of their families. These critical support 
funds are now distributed evenly across all adult full 
members.

In 2018 there was no secured future fund charitable 
payments reserve. This future fund, established to 
support future generations, is now secured in our 
revised and updated constitution.

In 2018 there was no emerging leaders’ program and 
there was no consistent and structured governance 
training. 

Our previous exaggerated focus on football is now 
balanced against a broad range of community 
initiatives.

Revenue has continued to grow over our last financial 
year reaching $26 million for the 2023 – 2024 period. 

With growth comes change. We have been 
challenged to put enough human resources on the 
ground. This has kept pressure on existing staff and 
my thanks to them for the amazing contribution 
they continue to make. This coming year will witness 
further growth within our team and I trust the new 
key positions will spread the load as we enter another 
year of anticipated growth.

This recent year we have laid the foundation for 
some significant community based infrastructure 
projects. Pending the completion of arbitration and 
the support of Rio Tinto we are optimistic that these 
important projects will provide a positive impact for 
our members and the broader community. 

As a funding source for these infrastructure projects, 
we will soon receive monies associated with S19 
leases which have been held by the NLC pending the 
finalisation of arbitration. These funds will become 
recurrent and continue to provide the capital for us 
to service members through essential community 
infrastructure. Policy guidelines and the addition of 
this special initiative into our constitutional objectives 
will ensure proper governance.

Our constitutional obligation to members remains 
a core focus for us and we have continued to invest 
significantly in support where it meets the charitable 
purpose provisions of relieving poverty, destitution, 
misfortune, disadvantage, distress, dispossession and 
suffering and the promotion of health, education, 
housing, employment and welfare for our members.

This last year our culture and community budget, 
tailored to supporting our members, was $2 Million 
(including charitable payments). This represented 
approximately 26.5% of our overall expenditure 
for the year and reflects the emphasis we have on 
supporting our members today.

As Chair, I am proud to stand behind this continuing 
commitment to members. Employment opportunities, 
education, retaining and celebrating our culture and 
building our future will remain front and centre as we 
move forward.

Our board continues to acknowledge the critical 
importance of building strong investments. If we are 
going to maintain our capacity to financially support 
members we must have successful businesses, good 
investments and a level of funds that give us strong 
returns. 

The progress made by our corporation in recent 
years has been the result of the diligence and 
courage of our RAC board. Our team has an 
enormous responsibility and remain front and centre 
as we carefully consider our way forward.

Our three special advisors are so much a part of the 
growth and success of our corporation over recent 
years. Their guidance and willingness to work closely 
with directors has strengthened our capacity as a 
team. They remain an integral part of our pathway 
forward. 

My special thanks to staff that have remained 
loyal and resilient and have continued to deliver 
throughout this last year. It has been a huge 
year.

Thanks also to directors and their families.  
Our year has been busy and you are frequently 
called upon to attend meetings and represent 
the corporation.

Thank you!

Wanyubi
Chair
Wanyubi Marika
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The past year has been an incredible 
chapter in the ongoing success story of the 
Rirratjingu Aboriginal Corporation (RAC). It 
has been another year of rapid growth and 
development.
We have continued to lay strong foundations for 
future generations. Our commitment to our people 
and their future has guided every decision we have 
made and remained at the heart of everything we do.

This year we celebrated a special milestone for the 
corporation with our 40th year anniversary. While 
technically our anniversary date is on the 17th of 
October we started celebrations early with a gala 
dinner in June. 

The anniversary dinner was a momentous occasion, 
bringing together members, staff and stakeholders to 
celebrate the achievements of the past four decades. 
It was an opportunity to honour our past while 
keeping our eyes firmly on the future, knowing that 
the work we do today will pave the way for future 
generations.

One of the standout accomplishments this year was 
the completion of our Rirratjingu Business Centre 
(RBC), a project that started as a bold vision and is 
now a fully operational facility. The RBC symbolises 
our commitment to fostering economic growth in  
the region. 

Adjacent to our RBC sit the completed Yanawal 
Accommodation Units. With high occupancy rates 
and glowing feedback from guests the units have 
provided much needed short-term accommodation 
for visitors and business professionals. In doing so 
they are boosting the region’s infrastructure and 
demonstrating our ability to meet local demand. 

We again celebrated culture and community in 
hosting another Yarrapay Festival. This Festival has 
become a real highlight and continues to grow in 
popularity, attracting a wider range of participants 
each year. The festival not only celebrates our rich 
Indigenous culture but also strengthens the bonds 
within our community and with the broader region.  
It is a testament to the enduring strength and 
vibrancy of our cultural heritage.

Our commercial ventures have had a particularly 
strong year. They not only support our ongoing 
projects but also allow us to reinvest in new 
opportunities for growth. 

Our focus is on diversification and exploring new 
commercial opportunities that will ensure RAC's long 
term sustainability and success. By developing strong 
partnerships and expanding into new industries we 
are laying the groundwork for future ventures that 
will continue to benefit both our community and the 
broader region. 

Our goal is not only to sustain our commercial 
success but also to drive meaningful economic 
growth, creating employment and development 
opportunities for future generations.

The launch of the Rirratjingu Career Pathway 
Program (CPP) in June was a special day. We have 
wanted to establish initiatives to address employment 
pathways for our people. Our innovative CPP was 
designed to improve life opportunities for our people 
which come with a good job and a good education.

This initiative will provide tailored case management 
to help individuals in our community develop 

their careers. We believe this program will be a 
game changer for many, offering the guidance, 
support, and opportunities needed to succeed in 
the workforce. It aligns perfectly with our mission of 
creating opportunities and empowering our people, 
and we eagerly anticipate the positive impact it  
will have.

One of the major challenges we continue to tackle 
is the housing infrastructure shortage in the region. 
We recognise that adequate housing is essential, not 
just for the wellbeing of our community, but also for 
the region's broader economic success. RAC is taking 
a leadership role in addressing this issue by working 
on housing projects that will provide much needed 
accommodation requirements for the area. These 
projects will create employment opportunities and 
stimulate economic growth, further cementing RAC’s 
role as a driving force in the region’s development.

Our focus on social and cultural programs continues 
to be a cornerstone of RAC’s mission. While our 

commercial activities are crucial to our sustainability, 
it is our work in supporting the cultural and social 
needs of our community that defines who we are. 
This year, we have continued our focus on social 
programs, including initiatives aimed at promoting 
health, education, and cultural preservation. These 
programs enable us to give back in meaningful ways, 
ensuring that our people thrive not just economically 
but culturally and socially.

It is an exciting time to be part of a great team 
focused on building a stronger future for Rirratjingu 
members. I am honoured to continue this important 
work alongside a passionate board of directors who 
strive to keep the RAC mission at the forefront of their 
decisions – “stand firm and stand together for our 
people”. (Roy Dadaynga Marika)

Our success would not be possible without the 
unwavering dedication of our board of directors, 
advisors, our incredible staff, and our supportive 
partners. Every person involved with RAC plays a 
crucial role in our success, from those on the ground 
to those making strategic decisions for the future. 

I am continually inspired by the passion and 
commitment of our team, and I extend my deepest 
gratitude to everyone who has contributed to RAC’s 
achievements this year.

As we look ahead to the coming year, we are filled 
with optimism. The challenges of the past year have 
only strengthened our resolve, and the opportunities 
on the horizon are plentiful. From the launch of 
new programs to the expansion of our commercial 
ventures, there is so much to look forward to. 

Together, we will continue to build on our success, 
creating a future where RAC remains a powerful  
force for good in the lives of our people.

Thank you all for your dedication and support,  
and I look forward to another year of progress  
and achievement.

Rhian
CEO 
Rhian Oliver

CEO Report
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2023 – 2024 SPOTLIGHTS

Social Program 
Support for 
Whitegoods

$4,485
$854,990

55
$169,890

$3,424

$41,486

$15,364

Government 
Grant Support

Family Funerals 
Supported 

Future Leaders 
Expenditure 

Barawun 
Centre

35 
participant 

registrations 
1st 2 mths

Social Program
Support for Family 
to visit Terminally ill 

relatives

Football 
Local Djarrak FC

$66,993

Education For 
Our Families

$17,917

40 Cars

Future Leaders 
Workshop/Events 

5

Culture & Ceremony
Bungguls

$76,840

$8,978 $6,216,670

10

Rock Sold 
Drimmie Head 

Road

10,000 

$8,108

$14,000,000

Tonnes 

Tonnes 

HSEQ Management 
Plan RAC &  
Subsidiaries

Staff Safety 
Training 

10
 People

RPMMS 
Training Completed 

Skidsteer – 9
Forklift - 9

White card - 8

Secured 
L plates 

 4 
staff 

Rock Sold to  
Rio Tinto in 

FY23/24

33,000 

Barawun Centre 
7 Job Outcomes 

1st 2 months

Completed safety 
training/forklift 

tickets

Staff
8

17

Social Program 
Additional 

Miscellaneous Support 

$38,389

Sponsorships
Social Program 

Support for Medical  
& Terminally ill

$18,298
Community 

Safety

Future Leaders 
Average Workshop 

Participation

7

RAC 
Member
Meetings 

Barawun Centre 
Training 
Courses 
4 in 1st 

2 months

Removed 
from 

Yirrkala
Bunggul’s

Rirratjingu
 Mining Sales

Support For 
Our Music

$57,563

Director 
Meetings Family 

Charitable 
Payments

$1,276,800

Future Funds 
Invested

Health
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Affairs, Gordon Bryant. Mr Bryant, of course, was one 
of the two politicians who each retained the third and 
fourth Bark Petitions.

Now in the possession of Mr Davey it was eventually 
transferred to his estranged wife following a marriage 
breakup. It would then follow Ms McKie for 49 years 
after their marriage ended and after travelling 
between Melbourne and Brisbane. It would spend the 
past 29 years on the wall of her Derby home in the far 
north of Western Australia.

Ms McKie felt it was time to give the historical 
document back to the Yolngu people. And so, this 
iconic piece of Australian history, has now journeyed 
From Derby, through Adelaide for conservation work 
and back home to Yirrkala.

The Rirratjingu Aboriginal Corporation are grateful for 
the work of Professor Clare Wright, a historian at La 

Trobe University, for her research in tracking the fourth 
petition to Derby and uncovering the amazing journey 
of our fourth Bark Petition. This work has led to its 
repatriation home to Yirrkala. 

We share Professor Wright’s words as recorded in the 
Tallulah Bieundurry article: 

"It took me a long time to figure out how Derby 
became connected to this story and how the final 
fourth missing petition got here," she said. 

Today, we rest in the knowledge that of the original 
four (4) Yirrkala Bark Petitions, two (2) sit in Parliament 
house, one adorns the walls of the National Museum 
of Australia in Canberra, and the fourth one has been 
returned home after sixty years traversing the country.

Story with thanks to Tallulah Bieundurry, in ABC 
Kimberley. https://www.abc.net.au/news/2022-11-
24/bark-petition-artefact-truth-telling-returned-to-
yolngu-people
An acknowledgement to Clare Wright, Professor of History, La 
Trobe University whose extensive research has assisted in filling 
in some of the gaps. A shout out to her forthcoming book on the 
history of the Yirrkala Bark Petitions, the third instalment of her 
Democracy Trilogy, to be published in 2024.

2024 HIGHLIGHTS

Yirrkala Bark Petitions Historical Note - Our story began!
The Yirrkala Bark Petitions are a series of four (4) 
petitions created by the Yolngu people in the early 
1960s, seeking compensation and recognition of 
traditional lands on the Gove Peninsula in North-East 
Arnhem Land.

Our 2023 Annual Report featured the sixty year (60) 
celebration of the 1963 Yirrkala Bark Petitions. It was a 
time of quiet reflection on the enormous achievements 
made since this iconic moment in Australia’s history. 

Formally presented for display in old Parliament 
House in 1977, two (2) of the Bark Petitions were 
moved to the new Parliament House in 1988. Until this 
day they continue to make a statement adorning the 
corridors of parliament house.

But the story does not end here. 

While our story featured the two (2) original Bark 
Petitions, there were indeed four (4). Two (2) of 
the Bark Petitions were reportedly kept by two (2) 
different politicians and have spent the past six (6) 
decades in different places across the country.

While the third Bark Petition was donated to the 
National Museum of Australia by the Bryant family the 
fourth Bark Petition remained missing. Recent times 
has witnessed the discovery and emotional return to 
country of the fourth and final missing Bark Petition.

This invaluable piece of Aboriginal heritage, which 
remained unaccounted for since 1963, was finally 
discovered and returned to its traditional owners.  
It had spent the past 29 years hanging in the 
Kimberley home of Joan McKie.

The story of its journey is fascinating and well 
captured in an article by reporter Tallulah Bieundurry, 
from ABC News Kimberley who explains; 

Ms McKie was the first wife of Stan Davey, who worked 
as the secretary of the Federal Council for Aboriginal 
Advancement at the time the petitions were put to 
parliament. 

Mr Davey came into the possession of the painting 
while working with former minister for Indigenous

In the heart of Arnhem Land, the spirit of 
the Rirratjingu people has always been 
intertwined with the land, the sea, and their 
ancestral stories. Among these tales, one 
speaks of a sacred petition, a symbol of hope 
and resilience, that journeyed far and wide 
before finally returning to its rightful place.

The story began in the early 1960s, a time when the 
Yolngu people of Yirrkala were grappling with the 
encroachment of mining companies on their land. 
The Australian Government, hungry for the wealth 
hidden beneath the red earth, had granted mining 
leases without consulting the traditional owners. 

The Yolngu leaders, led by the Rirratjingu clan, knew 
they had to act. They decided to craft a petition 
unlike any before, one that would speak in both the 
language of their people and the language of the 
colonizers.

This petition, known as the Yirrkala Bark Petition, 
was etched onto bark, combining traditional Yolngu 
designs with the words of the Australian legal system. 
It was a powerful statement, asserting their unbroken 
connection to the land and demanding recognition of 
their rights. 

In 1963, the petition was sent to the Australian 
Parliament, where it was received but largely ignored. 
Despite this, the petition sparked a movement, laying 
the groundwork for future land rights campaigns.

But the story of the petition does not end with its 
arrival in Canberra. Over the next five decades, the 
petition travelled across the country, passed from 
one hand to another, displayed in museums and 
galleries, and discussed in classrooms and courts. 
It became a symbol of the struggle for Indigenous 
rights, but it also became separated from the 
community that had given birth to it.

For years, the Rirratjingu people watched as their 
sacred petition became a relic, an artifact to be 
studied rather than a living document of their 
ongoing struggle. They knew that the petition’s 
journey was not complete until it returned home,  

to the very land that had inspired its creation.

In 2022, after nearly sixty (60) years of wandering, 
the petition began its long-awaited journey back to 
Yirrkala. The return was marked by a ceremonial 
event attended by elders, community members, 
and representatives from across the country. 
The Rirratjingu leaders spoke of the petition’s 
significance, not just as a historical document, but as 
a living testament to their enduring connection to the 
land.

As the petition was handed back to the traditional 
owners, a sense of completion filled the air. The bark, 
weathered by time yet still strong, was once again 
in the hands of the people who had created it. The 
Rirratjingu elders placed it in a special place within 
their community, where it would be preserved not as 
an artifact, but as a symbol of their ongoing fight for 
justice and recognition.

The return of the petition marked the closing of 
one chapter and the beginning of another. It was 
a reminder that while the fight for land rights had 
begun many decades ago, it was far from over. The 
Rirratjingu people, with the spirit of their ancestors 
and the strength of their culture, continue to stand 
firm in their connection to the land, just as their 
ancestors had done before them.

The story of the petition’s return is now told 
alongside the ancient stories of the land. It is a story 
of resilience, of a people’s unwavering commitment 
to their culture and their rights, and of the deep, 
unbreakable bond between the Rirratjingu people 
and the land they call home. 

The return of the missing fourth Bark Petition – A mystery solved. 
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Happy Anniversary to 

While a few months ahead of ourselves, 
our ‘Team’ took the opportunity in June to 
celebrate a very special occasion. The 40th 
anniversary of the birth of the Rirratjingu 
Aboriginal Corporation.

The 17th of October 1984 was a special day and one 
that will be celebrated amongst our community.  
But June gave us the opportunity to share with friends 
and stakeholders the amazing journey that brings us 
to where we are today.

The words spoken by our chair, Wanyubi Marika, 
reminded us that:

“40 years doesn’t 
sound very long when 
you consider that our 
people have been 
around these parts 
for more than 55,000 
years! But it has been a 
very special 40 years.”

Rhian Oliver – CEO

Anniversary entertainment by Yirrmal 
Marika and Witiyana Marika 

Reflecting on years 
gone by: Djalinda 
Ulamari and Denise 
Fincham 

A great evening reflecting on forty (40) amazing years

The Rirratjingu Aboriginal Corporation Board of Directors and Advisors: 

Peter Chilman (Board Special Advisor), Witiyana Marika (Director), Denise Fincham (Board Special 
Advisor), Djalinda Ulamari (Director), Danny Keep (Board Special Advisor), Djay Marika (Director), 
Mandaka Marika (Deputy Chair), Rhian Oliver (CEO), Adrian Rota (Secretary), Wanyubi Marika (Chair)
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The Rirratjingu 
Aboriginal 
Corporation was 
founded in 1984 
by our late father, 
Dadaynga 'Roy' 
Marika (MBE). 
The Father of 
Indigenous Land 
Rights in Australia. 

The corporation was established to manage the 
affairs of our people, particularly as they relate to 
our lands and mining royalties associated with the 
use of our lands. We have over the forty (40) years 
carried a huge responsibility for our people. Not just 
yesterday and today but a responsibility for the many 
generations to come.

Cautious and responsible governance and hard work 
over many years brings us to where we are today.  
A day I feel we can celebrate the journey over forty 
(40) years. It has not always been easy but with 
resolve and patience we can reflect back on our 
history with a sense of achievement and satisfaction.

This focus is captured in our constitutional objectives 
and has remained central to our purpose since 1984:

The charitable purposes of relieving the poverty,
destitution, misfortune, disadvantage, distress, 
dispossession and suffering and to promote the 
health, education, housing, employment and 
welfare of the Members.

Today we deliver numerous culture, community and 
social programs for the benefit of our people. Our 
culture and community team are a vital part of our 
organisation delivering services to members.

Our Charitable payments, our Social Program, our 
Funeral Fund, our Emerging Leaders Program and 
our Career Pathway enterprise are just some of the 
important initiatives we have in place to support 
members.

For several years we have acknowledged 
our responsibility to ensure the Rirratjingu 
Aboriginal Corporation is still providing 
essential services for another 40 years, 
and indeed another 400 years.
The words of our Chair, Wanyubi Marika and our 
Patron, Bakamumu Marika, have remained consistent. 
Our planning and commitment to a sustainable future 
is our priority.

“So much about what we do today, is about 
tomorrow. About sustainability with an eye on those 
that follow us.” 

There is no better representation of our focus on this 
than through our Future Fund Charitable Payments 
Reserve (FFCPR). This reserve, embedded within our 
constitution, is designed to prepare us for a future 
without mining royalties. A future that enables us 
to continue our work in providing support to our 
members.

A MESSAGE ON THE NIGHT
June 2024
Thanks, from the Chair, Wanyubi Marika

Looking Back

Looking Forward 

Our focus has remained to close 
the gap. To create opportunities 
for our people, delivering 
services that positively impact 
living standards, employment 
participation, education outcomes 
and improved welfare, health  
and social standards.

"As we celebrate the 40 years 
in the life of the Rirratjingu 
Aboriginal Corporation, we  
do so with an enormous sense  
of pride and satisfaction.

To stand here today in the 
knowledge of what we have 
achieved and to share this 
moment with you all on behalf 
of our members, directors and 
staff is very satisfying. 

To also do it on behalf of all 
those that have established 
the foundation upon which  
we have built, our forefathers,  
is very special. 

It is with thanks to the 
energy and resolve of these 
people that we celebrate this 
milestone. Without their vision 
we would not be where we  
are today. 

We look forward to a future 
where we can continue to 
meet the needs of our people.

We look forward to a future 
where we can continue to play 
a leadership role across the 
region in matters of social 
and economic prosperity 
for the benefit of our entire 
community." 

A Focus from the Beginning: 

Wanyubi Marika – Chairman, RAC
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Barawun Centre Launch 

The Rirratjingu Aboriginal 
Corporation mission is 

to support our people 
today and into the 
future. 

In pursuit of this 
mission, we are 

increasingly working  
to assist our people to 

close the gap across  
a range of socio-economic targets 

that have an impact on life outcomes. 

Front and centre among these key indicators are 
employment participation, career opportunities 
and education outcomes. These key drivers are the 
foundation to building better lives.

Education and training are fundamental to changing 
the lives of our children and their children. A job, real 
employment, creates purpose, it gives respect, and it 
acts as a role model for those watching on. 

These are essential drivers providing a foundation to 
creating opportunity and building better lives.

Another Major Step Forward
In recent times we have established some great 
initiatives designed to close the gap through 
improved living standards and life opportunities. 
Examples include:

1. Our Emerging Leaders Program:  
 Designed to grow our future leaders across areas  
 of governance, financial literacy, the world of  
 work and walking in two worlds.

2. Our Rirratjingu Property Management and 
 Maintenance Services (RPMMS) program   
 provides the foundation for employment and  
 training opportunities. 

3. Our Social Program includes initiatives  
 around health, music, culture and sport.

4. Our Culture and Community Team play an 
 enormous role in supporting our people.

In June 2024 we took another major leap 
forward with our launch of the Barawun Centre, 
the heartbeat of our innovative Career Pathway 
Program. This employment, education, training 
and micro business initiative has been designed to 
support career pathways for Yolngu people across 
East Arnhem. 

For many years we have recognised the challenges 
for Yolngu around participation in employment, 
education and training. We have wanted to 
establish initiatives to address these challenges 
because we know that a pathway to improved living 
standards and to improved life opportunities comes 
with a good job and a good education.

A Missing Piece of the Puzzle
We were continually reminded of our corporate 
mission which emphasises our shared resolve to 
shape a future for our families and generations 
to come. ‘So, they can live equally in a world of 
economic certainty and social well-being.’ 

For many Yolngu, the pathway to employment or 
education can be confusing. Many are unsure where 
to turn, who to speak too. For many the step, in the 
absence of one-to-one support and guidance, has 
simply been too big. 

The missing link has been the support of someone 
ready to listen, to understand each individual’s career 
interests. Someone to provide guidance, to open 
doors and to work together, step by step along the 
career pathway. 

“Today that changes” were the words spoken by our 
Chair, Wanyubi Marika, at the launch of our Career 
Pathway Program and the opening of our Barawun 
Centre in June 2024. 

“This Centre will contribute the missing piece of
the puzzle. It will provide a soft and inviting landing
spot for Yolngu who wish to start a conversation
about their dream job, their career goals.”

Not Just Another Employment Program
Our Career Pathway program will deliver an 
individually tailored case management approach 
based on support and encouragement. From the 
moment someone chooses to walk through the door 
and throughout their entire career pathway. 

Our service delivery model is based on providing a 
comfortable landing place for those ready to take the 
step forward with their career. If someone is ready to 
start a career conversation, we are ready to support 
them.

An individual’s career pathway might be education, 
it might be employment, training or even micro 
business opportunities they want to explore. 

The energy, the motivation and the aspiration  
are driven by the participant. 
Since the launch, our team of four (4) including our 
Career Pathway Mentors, Project Manager and 
Project Coordinator have been dedicating their time 
to removing career roadblocks and opening the 
doors that each participant in the program needs to 
progress their career pathway.

Complementing those seeking support to progress 
their career pathway, our program is also focused on 
working alongside employers. We refer to preparing 
jobseekers for employment as our supply side 
and the demand side we refer to as working with 
employers to meet their employment needs.

Support and understanding directed at both the 
demand and supply side are fundamental too our 
service delivery model. By supporting employers 
through post placement support and better 
understanding their needs we can ensure jobs are 
sustainable. 

There has never been a better time to launch our 
Career Pathway Program. We will work alongside 
other employment providers, employers, education 
and training providers and the community. Together, 
we can make a real difference – together we can see 
a future of equal opportunity.

Bakamumu Marika AM, Patron of RAC, 
completing the honours at the official  

opening of the Barawun Centre.

Training and 
meeting rooms are 
available to local 
businesses and 
organisations  

to hire.

Barawun Centre’s 
training 

and education 
room.

Djayminy Marika and Rakrakpuy Marika, 
Barawun Centre mentors

White Card Training through the Arnhem Land 
Progress Aboriginal Corporation (ALPA)
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Miwatj training new staff in the Dhawu 
Cultural Facilitator roles.

Miyalk Yirrkala Rangers at the Barawun Centre  
for a screen-printing workshop.

Wilisoni Lotu and Djayminy Marika 
working on a Project Monitoring Plan

 
35 participants registered in first two months.

7 participants placed into jobs in first two months.

4 training courses have been delivered in first two months.

182 training and education sessions attended.

21 days the Centre has been booked for training.

11 Community stakeholders have expressed interest  

 in booking/using the facility.













Outstanding Results – First Two Months 
The results from our Centre in just the first two months  

have exceeded all expectations. 

For many years we have recognised the challenges for Yolngu 
around participation in employment, education and training. 
We have wanted to establish initiatives to address these challenges 
because we know that a pathway to improved living standards and 
to improved life opportunities comes with a good job and a good 
education.

Education and training are keys to changing the lives of our children 
and their children. A job, real employment, creates purpose, it gives 
respect, and it acts as a role model for those watching on.
For many Yolngu, the pathway to employment or education can be 
confusing. Many are unsure where to turn, who to speak too. For 
many the step, in the absence of one-to-one support and guidance, 
has simply been too big. 

For many the missing link has been the support of someone ready 
to listen, to understand each individual’s career interests. Someone 
to provide guidance, to open doors and to work together, step by 
step along the career pathway. 

With the launch of the centrepiece of our career pathway program, 
the Barawun Centre (Career Pathway), we now have the missing 
piece of the puzzle. It will provide a soft and inviting landing spot for 
Yolngu who wish to start a conversation about their dream job, their 
career goals.

A job, some special training, perhaps an education pathway or even 
those with a business idea. Our Career Pathway Centre is now the 
place to go.

Special words from our Chair

Our acknowledgement is given to the Australian Commonwealth 
Government for supporting our unique service delivery model.

Wanyubi Marika, 
Chairman RAC

Supply Side – Demand Side  
– A new approach!
We refer to preparing jobseekers for employment as 
our supply side –and the demand side we refer to as 
working with employers to meet their employment 
needs.

Support and understanding through the demand and 
supply side are fundamental too our service delivery 
model. By supporting employers through post 
placement support and better understanding their 
needs we can ensure jobs are sustainable. 

RAC, and our subsidiaries, expect to create hundreds 
of employment and training opportunities over 
the next few years. We will also provide lots of 
opportunities for local contractors to grow their 
businesses. 

Our expectations are that these local contractors 
will work with us to deliver employment and career 
pathways. It is our intention to work alongside other 
employment providers, employers, education and 
training providers and the community to achieve 
sustainable career outcomes.

Our special thanks to the Australian Commonwealth Government for their 
support in establishing our innovative Career Pathway Program
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RAC - Best Blak Community  
Controlled Organisation 
The Rirratjingu Aboriginal Corporation Board has 
again taken out the prize as the Best Blak Community 
Controlled Organisation. Building on our success in 
2023 we were honoured to again be recognised for 
our achievements.

The Best Blak Community-Controlled Organisation 
Award honours Indigenous-led organisations that 
exemplify community-driven governance, leadership, 
and service delivery to improve the well-being and 
empowerment of Indigenous peoples. 

As a corporation we have always taken pride in our 
strong governance, regional leadership and our 
community driven focus. While we have taken great 
steps through our various commercial initiatives it is 
our community that sits at the heart of what we are 
about.

In recent years we have implemented numerous 
programs to address the needs and priorities of our 
community, investing over $2.5 million dollars through 
our charitable programs (funeral funds, social 
programs, employment initiatives etc.) in the 2023 – 
2024 period. A glance at some of these reveals: 

The RAC Social Program ensures an annual budget is 
set aside to address issues such as poverty, sickness, 
destitution, helplessness, distress, suffering and 
misfortune.

The RAC Charitable Payment Program provides the 
entire RAC membership (full members) with financial 
support for the relief of poverty and to promote 
welfare amongst members.

The RAC Culture and Community Division was 
strengthened in recent years to deliver increased 
support to members.

The RAC Funeral Fund was established in recent 
years to assist members in relation to their social and 

cultural interests, including in relation to funerals and 
other ceremonies.

The RAC Emerging Leaders Program objective 
is to progress the leadership capacity of suitable 
Rirratjingu people who have demonstrated the 
potential to become community leaders. This may 
include the transition into employment, directorships 
and other leadership positions within RAC or the 
community in general.

The RAC Career Pathway Program is a multi-million-
dollar initiative launched on the 1st of July 2024 
to deliver a concentrated focus on employment, 
training, education, and micro-business pathways for 
Indigenous people across the region.

The RAC Infrastructure Fund is set to launch with 
member approval in June of 2024. Several million 
dollars of funds to be received will be set aside 
to progress critical community infrastructure as 
prioritised by members.

As a corporation we are well governed by our 
experienced board and special advisors. Our direction 
and our priorities are well established through our 
triennial strategic planning and annual operational 
planning. 

Our strategic and operational planning remain the 
centrepiece of operations, the map defining our 
future goals. Our mission has clear purpose, our 
vision reflects our aspiration and while our priorities 
are reassessed in our three-year planning cycle, they 
remain connected to our broader purpose.

We will conclude our current three-year (3) strategic 
planning cycle in June 2025. At present Priorities 
1 – 4 are focused on ‘Creating a Sustainable Future’ 
and priorities 5 – 8 are focused on ‘Empowering our 
People’.

It was an honour for us to be selected as finalists for 
the NT Blak Business of the Year and for the Best Blak 
Community Controlled Organisation 2024. 

We were represented by Chairman - Wanyubi Marika, 
Deputy Chairman Mandaka Marika, and Director and 
Cultural Ambassador Witiyana Marika. Our team were 
dressed to impress and accompanied by Culture and 
Community Manager, Kate Spinks.

The Blak Business Awards is the premier social event 
of the year and an opportunity to showcase the 
success of Northern Territory Blak Businesses. The 
awards recognise the leadership, contribution and 
impact Indigenous businesses are creating in the 
Territory.

Rirratjingu were honoured to compete against many 
amazing businesses across the Territory. 

The Best Blak Community Controlled Organisation 
Award acknowledges and celebrates Indigenous 
corporations that have made significant contributions 
to building more socially cohesive communities in 
their respective regions. These awards recognise 
advocacy efforts and emphasise the importance of 
fostering community partnerships to drive positive 
change.

Mandaka, Wanyubi and Witiyana accepted the 
award on behalf of the Board, with all of them giving 
powerful and passionate speeches. 

A word on the Northern Territory 
Indigenous Business Network (NTIBN) 
The Northern Territory Indigenous Business Network 
(NTIBN) has been operating in the Northern Territory 
(NT) for over 10 years as a consortium and peak 
body representing NT Indigenous businesses.  

NTIBN are 100% Indigenous owned and are 
recognised as the peak and preferred certifying 
authority in the NT. 

NTIBN is at the forefront of Aboriginal economic 
development, putting Aboriginal businesses in the 
driver’s seat of economic self-determination while 
unlocking the NT’s rich and grand Aboriginal estate. 

NTIBN organizes a diverse range of local and national 
events that draw attendees from various locations. 

The BLAK BUSINESS Awards is a prestigious social 
event that occurs annually and serves as a platform 
to showcase the accomplishments of Northern 
Territory’s Blak Businesses. It also provides an 
opportunity for our members to interact and network 
with colleagues, patrons, allies, and corporate 
partners. 

The Special Night

Rirratjingu Aboriginal Corporation: Winner of Best Blak 
Community Controlled Organisation 2024

Rirratjingu Aboriginal Corporation: Finalist of NT Blak 
Business of the Year 2024

NTIBN MISSION 
To increase the economic participation 
and social prosperity of Indigenous 
Australians by encouraging, supporting, 
empowering and building the capacity 
of Indigenous businesses. 
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Rirratjingu on the National Stage
Yalmay Yunupingu and Prime Minister, Anthony Albanese

Featured on our front cover for the  
2024 Annual Report is RAC director  
Yalmay Yunupingu. Our 2024 Senior 
Australian of the Year.

Celebrating our 2024 Senior Australian  
of the Year
This year we celebrated the recognition of Yalmay 
Yunupingu’s receipt as the 2024 Senior Australian of 
the Year. Gentle, generous and dedicated – Yalmay 
has touched many lives throughout our community 
and her national recognition is well deserved for a life 
devoted to preserving our culture. 

The Senior Australian of the Year Award commenced 
in 1999, in the International Year of Older Persons, 
and recognises those Australians aged 60 and over 
who continue to achieve and contribute to our great 
country. 

Joining Yalmay as nominees for the 2024 award were 
distinguished people from across the nation including:

• Ebenezer Banful OAM (ACT) – a dedicated  
 volunteer and multiculturalism advocate

• Glenys Oogjes (VIC) – who has been instrumental  
 in shaping Australian animal welfare

• John Ward (NSW) – who has devoted his life to 
 providing medical care for disadvantaged and 
 ageing Australians

• Reverend Robyn and Reverend Dr Lindsay Burch 
 (QLD) – from the Gold Coast who are founders of 
 the food charity Havafeed Relief 

• Sister Meredith Evans (SA) – a Sister of Mercy 
 known for her contributions to education and 
 community service

• Charlie Bass (WA) – an innovator and founder 
 of the Centre of Entrepreneurial Research and 
 Innovation

• Reverend James Colville AM (TAS) – the founder of 
 Tasmanian housing non-profit Colony 47.

In winning the award, Yalmay was recognised 
for her work over 40 years teaching at Yirrkala 
Bilingual School and in particular her pivotal role in 
preserving Yolngu language and culture through  
the development of a bilingual education system  
within the school. 

Known as the “mother of the school,” Yalmay’s work 
has impacted generations of students. 

Yalmay’s contributions to bilingual education have 
been widely recognized, including her receiving a 
“Teacher of Excellence” award in 2005 and becoming 
an Honorary Fellow at Charles Darwin University. 

Despite her retirement, Yalmay continues to educate 
and inspire younger generations, emphasizing the 
importance of cultural preservation. She stands as 
a role model within our community and across our 
nation.

Yalmay began her career by translating children’s 
books, including Dr. Seuss, into Yolngu Matha, and 
worked alongside her late husband, Madawuy 
Yunipingu, a member of the band Yothu Yindi, 
to strengthen Indigenous language and cultural 
education.

Retiring her role with the school in March 2023, 
Yalmay has remained deeply involved in our 
community, and continues to contribute in many ways 
including as a director of our corporation. Her wisdom 
is well received within the board room.

Yalmay is today, a driving force behind the Rirratjingu 
Healing Centre. An initiative supporting culture and 
traditional healing practices.

Witiyana Marika: Our 2024 Northern 
Territory Local Hero
Rirratjingu Aboriginal Corporation director and 
cultural ambassador, Witiyana Marika, was 
celebrated this year as the 2024 Northern Territory 
Local Hero.

Witiyana is a respected Rirratjingu elder, musician, 
actor and filmmaker. He is best known as a founding 
member of the iconic rock band Yothu Yindi, which 
brought Yolngu music and cultural traditions to the 
global stage. 

Beyond his music career, Witiyana has also made 
significant contributions to film, most notably as a co-
producer and cultural advisor for High Ground (2020), 
a film addressing the history of colonial violence 
against Indigenous Australians.

As a senior cultural leader within our Rirratjingu 
community, Witiyana has been instrumental in 
teaching Yolngu songlines and ceremonies. He also 
uses his platform to promote truth-telling about 
Australia’s colonial past, advocating for a greater 
understanding of Indigenous history. 

Witiyana was acknowledged for his dedication to 
preserving and sharing our Rirratjingu culture through 
music, film, and education. As a leader and director 
of our corporation Witiyana is acknowledged for his 
cultural leadership, both in our community and the 
wider Australian public. 

As a senior Dirritay and Dhalgarra (ceremonial 
leader) and a teacher of songlines and ceremonies 
for our Rirratjingu clan, Witiyana is known for being 
generous and inclusive with his cultural knowledge 
and continuing the practice of Yolngu Nation Cycle 
and Rom (lore).

Witiyana continues to inspire and educate our new 
generations about Yolngu culture and history.

Yalmay Yunupingu accepting the  
Senior Australian of the Year honours. Witiyana Marika – NT Local Hero of the Year

Flying high above Parliament House, Canberra.

Eva Lawler, Former 
Chief Minister of the 
Northern Territory, 
congratulates 
Witiyana Marika on 
his 2024 Local Hero 
of the Year for the 
Northern Territory 
award.



26 27

Proud Regional Winners  
- Chamber of Commerce NT

Photo of the nights celebrations: Kate Spinks, Witiyana Marika, Denise Fincham,  
Gurrumin Marika, Wanyubi Marika, Mandaka Marika and CEO Rhian Oliver

2023 – 2024 witnessed more recognition 
for our corporation courtesy of the 
Chamber of Commerce NT Regional  
Award night. 
The Rirratjingu Aboriginal Corporation were 
awarded as Chamber of Commerce NT, regional
winners for the following categories:

About the Awards

The Chamber of Commerce NT has a series of 
excellence awards that are open to any individual, or 
organisation, across the NT who provide services to 
customers. 

Both the Regional and the Territory wide Awards 
are designed to acknowledge exemplary customer 
service in both the private and public sectors. 

The Awards are a unique opportunity to highlight the 
standout contributions of those who have made a 
significant impact in their regions and to recognise 
their excellence across the entire Northern Territory.

The Rirratjingu Aboriginal Corporation was again 
recognised as Regional Winner for our Excellence 
in Business in Best Event in association with our 
increasingly iconic Yarrapay Festival. 

We were also acknowledged as Regional Winner of 
the Excellence in Business – Not for Profit Award. 

We take enormous pride in our organisation. High 
standards of governance and great leadership form 
the basis of our service delivery. We have a carefully 
designed and planned approach, much like our 
ancestors who have always looked ahead, always 
working towards a stronger, healthier, more secure 
future. 

Best Practice
Our recent Chamber Awards are continued 
demonstration of our commitment to best practice 
across areas including community engagement, 
corporate branding and commercial leadership.

Our Community Engagement: 
Community engagement sits at the heart of RAC’s 
approach. This engagement is not limited to 
Rirratjingu members. 

For the Region of East Arnhem to thrive in a 
transitioning economy RAC acknowledge the 
importance of ongoing community engagement. In 
doing so, RAC continue to take a leadership approach 
to economic, social and community initiatives through 
consultation and action.

We are proud to again receive acknowledgement of 
our work as regional winners. 

Our Corporate Brand: 
The Rirratjingu Aboriginal Corporation brand is 
recognised across Australia. 

As the ‘Father of Land Rights’, courtesy of the 
famous 1963 Yirrkala Bark Petitions the corporation’s 
reputation sits on the national stage. 

The long list of famous Rirratjingu people over the 
years has supported the Rirratjingu brand. This last 
year witnessed two RAC Directors receiving national 
accolades through the Australia Day Awards. Yalmay 
Yunupingu was awarded the Senior Australian of the 
Year (National) while Witiyana Marika received the 
Award as Local Hero (State). 

The RAC brand is a nationally respected brand.

Our Commercial Leadership: 
Recognising the scale of commercial opportunities, 
RAC has established strategic partnership with 
corporations like CGL (50% partner Rirratjingu Fuel), 
Sitzler (49% partner Rirratjingu Project Management). 
These examples recognise the willingness of RAC 
to partner with others who are experts in their field. 
These partnerships in addition to the specialist 
advisor support and the continued engagement of 
Directors in learning, have been major factors in 
placing RAC as leaders in their field of operations.

Our Community Engagement: 
Our vision is guided by our forefathers. They have 
inspired us to work diligently for the benefit of our 
community, to hold tightly our culture and tradition 
and to be firm and strong for our land and our 
culture.

We are acknowledged as a corporation achieving 
enormous commercial success without losing sight 
of our core purpose. That purpose is all about our 
community focus and the wellbeing of our members. 

A word on the Chamber of Commerce NT 
Established in 1957 the Chamber of Commerce NT 
is the largest employer association in the Northern 
Territory. An independent, not-for-profit and non-
government body - our membership and offices  
span the Territory.

Excellence in Business in Best 
Event/Business Collaboration 
(Yarrapay Festival 2023) Regional

Awards: Excellence in Business  
– Not for Profit
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Rirratjingu Investments has invested in the 
construction of 15 high quality short-term 
accommodation units. The facility, known 
as the Yanawal Units, were constructed on 
the land of the Rirratjingu Business Centre. 

The units will support businesses needing 
to accommodate visiting contractors and 
others travelling through the region.

Much like our adjacent Rirratjingu Business 
Centre, the units were launched in June 
2024 and will contribute to the region’s 
accommodation facilities into the future. 

The Yanawal Units offer both convenience 
and charm. They are in a prime location 
from which to easily explore Nhulunbuy and 
beyond. 

Yanawal guests are ensured an indulgent 
and comfortable stay with luxurious 
bedding that promises a restful night's 
sleep, complemented by Indigenous-owned 
bath products by Groote Eylandt’s Bush 
Medijina. 

Each unit is adorned with limited edition 
Rirratjingu art.

Yanawal Short Stay  
Accommodation Units

Each unit is supplied with Indigenous  
owned bath products.

Each room features special edition artwork sourced from Buku-Larrnggay Art Centre.

Luxurious bedding ensures guests have  
a comfortable stay.
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2024 Launch of the Rirratjingu  
Business Centre 

The recent year has witnessed extraordinary growth 
for RAC with commercial initiatives set to deliver 
sustainability post mining. Not least among the 
exciting projects was the completion of our $10  
million dollar Rirratjingu Business Centre (RBC). 

The launch of our fully tenanted $10 million dollar  
RBC took place in June 2024 and represented  
another milestone for our Corporation.

With East Arnhem Land businesses looking to  
prosper, we recognised the need for a business  
centre in Nhulunbuy. We secured the contract for  
the old Rio Tinto "Wet Mess" facility and designed  
the multi million dollar refurbishment.

Today, our Rirratjingu Business Centre, is fully 
tenanted. It provides another important step in 
the sustainability of our Corporation and another 
important commercial asset for our region.

Aligned with the Regions Priorities
The Rirratjingu Business Centre is closely aligned 
with our region’s priorities. We are committed to 
supporting the critical infrastructure gaps outlined 
in the ‘Regional Economic Growth Plan 2022 – 2023 
(REGP)’ and ‘A New Journey Together’, the Traditional 
Owners vision for the future. 

Both these pieces of work acknowledge the 
importance of additional commercial infrastructure. 
Indeed, almost all elements in the Traditional Owners 
vision and the REGP are unattainable without 
additional infrastructure. 

Today, the RBC is a hub where businesses can thrive. 
The facilities are now supporting many businesses 
and organisations in the region. With multiple meeting 
rooms, conference rooms and shop front leases, 
the RBC is today providing many companies and 
organisations with the space to grow. 

The business centre boasts solar power,  
air-conditioning, off-street parking, a common 
kitchen, and modern bathroom facilities in a prime 
Nhulunbuy location.

“Today, we celebrate not only the bricks and mortar that make up this 
building but also the connections and relationships that will flourish 
within these walls. This is more than just a place of work; it is a hub 
of creativity, collaboration, and community.” 
Wanyubi Marika (June 2024) 

The words of our Chair, Wanyubi Marika:

Official opening of the Rirratjingu Business Centre in June 2024 with 
the unveiling of the rock and commemorative plaque.

Significance of the Rock: “This is the story of 
this Larr that Wuyal sugar bagman brought from 
special rock quarry for trading spear heads, 
stone axe and special grinding rocks, brought all 
the way right up to Nhulunbuy and dump them to 
a place called Wandjukpuy (Rirratjingu quarry) 
being mined today.

A striking wall sticker in the RAC office 
featuring the image of a basket weaving by 

Gurrundul #1 Marawili.
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A Tribute to 55,000 years
As a traditional owner of land on the Gove 
Peninsula the Rirratjingu people have a deep  
and sacred connection to country with our  
fathers, and their fathers, custodians of the land  
and since time began, some 55,000 years ago. 

The land holds a profound spiritual significance  
with our culture intricately intertwined with our 
identity, belonging, and way of life. 

Our recorded history is but a fraction of time. 
Thousands of years of leaders have carried our 
culture and traditions. We owe them a great debt  
and this recent history of Notable Rirratjingu 
people would not be complete without an 
acknowledgement of those many leaders that 
came before us. 

Before recorded history could capture their 
contribution to the people we are today.

The Rirratjingu Clan
Our Rirratjingu clan, part of the Yolngu people  
of North-East Arnhem Land, has a rich history 
and cultural heritage. We are known for our deep 
connection to the land, sea, and our ancestral 
traditions. 

Over the years of recorded history the Rirratjingu 
have produced many notable figures who have  
made significant contributions to community,  
the arts, and the broader Australian society. 

We have produced a remarkable array of 
individuals who have excelled in various 
fields, from music and art to education and 
community leadership. 
The contributions of our Rirratjingu people have 
not only enriched Yolngu culture but have also 
brought greater awareness and appreciation 
of Indigenous Australian heritage to a global 
audience. Through their talents and dedication, 
these notable Rirratjingu people continue to inspire 
and uplift our community, ensuring that their 
cultural legacy endures for future generations.

The following persons are  
only some of the notable 
characters that have 
contributed to the Rirratjingu 
Aboriginal Corporation and  
the Rirratjingu family. 

Their legacy is treasured  
today and always. Their 
dedication and commitment 
have seen them acknowledged 
on a national stage.  
Today, we celebrate them.

NOTABLE RIRRATJINGU PEOPLE 

They may be passed but their 
legacy lives on!

Dr. B. Marika (AO) 
Officer of the Order (AO) – former RAC director & Artist
(13/10/1954 – 12/07/2021)

Dr. B. Marika, the daughter of Rirratjingu statesman and artist Mawalan 1 
Marika, was a great Rirratjingu and nationally acclaimed artist. She came 
from Yirrkala, the heart of our Rirratjingu community. 

Dr. B. Marika pioneered Yolngu women’s art in many fields and by the time 
of her death in July 2021 had left a legacy that expressed her passionate 
commitment to Yolngu culture, her family, the environment, and sacred 
places of creation. 

Through lyrical lines, colour, mapping in precise formation, and respectful 
precision she was able to detail the sacred knowledge and creative forces 
of nature, yet had also taken a key role on fifty boards or advisory groups 
of state and national art institutions (including the National Gallery of 
Australia, 2012–2015) as well as environmental management bodies. All 
this whilst rearing five children, then caring as mother and grandmother 
to perhaps one hundred more – the future generations of the wider family 
clan – too often in grief and anxiety for the many tragedies she could not 
prevent.

Referred to on occasions as ‘Doctor B’ in reference to her honorary 
from Flinders University in 2018 Dr. Marika was awarded an AO in 2019 
and in 2020 was also named the Senior Australian of the Year for the  
Northern Territory. 

Previously her accolades had included the Red Ochre Award of the 
Australia Council for the Arts as the premier Indigenous artist in the 
nation. When her own art practice developed it had the site and import 
of Yalangbara at its core, the most important linocut print being her 
commissioned Bicentennial print Yelangbara, 1988, in which the pure  
white reflective sands of the beach dune system reveal the faint tracks  
of Djanda, the goanna, named by the Djang’kawu. 

Painting on bark was eventually to become Dr. Marika’s principal medium 
although she always made prints too. In 2005 she won the national 
Telstra Bark Painting award at MAGNT with a finely honed, mesmerising 
abstraction of the sands and journeys at Yalangbara. Another larger 
version completed in 2007 is illustrated – Yelangbara [Yalangbara], 2007. 
Her major bark paintings are brilliantly conceived and carefully executed, 
masterful reveries on song, land, sea and movement. 

In 1992 Dr. Marika had built a network and art reputation visiting 
conferences and board meetings as well as peak bodies including 
Bangarra Dance Company. She co-ordinated the Arnhem Land 
performance at the 2000 Sydney Olympics Opening Ceremony. 

Dr. Marika was also the pioneer in establishing the Yolngu-controlled Goŋ 
Djambutj Healing Centre in Yirrkala. Leading a group of dedicated women 
Dr. Marika spent many years driving the establishment of the community 
owned and operated traditional healing enterprise designed to add 
cultural layers to contemporary Western medicine. 
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Djuwalpi Marika 
Former RAC Director & Rirratjingu Elder
(9/10/1954 – 7/2/2022) 

Djuwalpi Marika was the only son of Mathaman Marika, one of the 
forefathers of Rirratjingu Aboriginal Corporation. He remained a staunch 
advocate for Yolngu people encouraging their involvement in governance 
and control over their own communities and their own destiny.

He played an active leadership role on many Boards representing not only 
the Rirratjingu Clan but all Yolngu people of East Arnhem Land. He once 
said, “Our forefathers that fight in the Land Rights, they fight for justice 
and peace, to have income in their own land, employment & education.”

In his early days he wrote a significant part of a book called ‘These Stories 
are like a Healing - Like a Medicine…’ He was quoted once as saying:

“These are difficult times, but we are holding onto our visions and 
dreams for Yirrkala. These dreams and visions have long histories.  
They were carried for thousands of years by our ancestors. They 
are now being carried in different ways by different members of our 
community, by council members, by strong women, by young people, 
and by children. “Every member of Yirrkala has stories and dreams for 
this place. We need to listen.”

Djuwalpi acted as town clerk of Yirrkala community and was Deputy 
President of East Arnhem Regional Council advocating the role and 
responsibilities for local governments in the Closing the Gap - National 
Partnership Agreement. “Council is the arm of the people of East Arnhem 
Land,” he said.

Djuwalpi was instrumental in seeking the commitment of local 
government to support the desire of Indigenous Councils to give their 
communities life outcomes that were equal to those enjoyed by all 
Australians. He left a legacy and is remembered for his tireless  
dedication to Rirratjingu.

Raymattja Marika (AM)
Member of the order (AM) Roy Marika’s daughter and leading 
expert of Yolngu customs and languages. (Her image is 
featured as a mural on Yirrkala Shire Council Facility.)
(c.1959 – 11/5/2008)

Raymattja Marika (AM), also known as Gunutjpitt Gunuwanga, was a 
Yolngu leader, scholar, educator, translator, linguist and cultural advocate 
for Aboriginal Australians. She was a Director of Reconciliation Australia 
and a member of the Australian Institute of Aboriginal and Torres Strait 
Islander Studies. She was also a director of the Yothu Yindi Foundation and 
a participant in the 2020 Summit, which was held in April 2008. Raymattja 
advocated understanding and reconciliation between Indigenous Australian 
and Western cultures.

Raymattja Marika was born around 1959, the eldest daughter of Eunice 
and Roy Marika, prominent leaders in the Indigenous Australian land rights 
movement. She was also the niece of painter and actor Wandjuk Marika 
(OBE). 

Raymattja was born into the Rirratjingu clan of the Yolngu people, and 
lived in Yirrkala on the Gove Peninsula in Arnhem Land, Northern Territory. 
She lost a leg to cancer when she was young. She earned degrees from the 
Batchelor Institute of Indigenous Tertiary Education and Melbourne.

Raymattja became a scholar, translator, linguist and cultural defender 
for the rights of Indigenous Australians. Many of her writings appeared 
in nationwide media, and she lectured throughout Australia. She devoted 
her professional career to education, and worked to bridge the gap 
between Australia's Aboriginal peoples, especially her native Yolngu,  
and the wider English-speaking mainstream society. She taught at 
Charles Darwin University in Darwin. 

Raymattja Marika was considered a leading expert of Yolngu customs 
and languages in north-east Arnhem Land, including the community of 
Yirrkala and the Gove Peninsula. She was an expert in the inner workings 
and history of the Yolngu clan systems of Arnhem Land. She also worked 
to preserve the traditional storytelling of the Yolngu, often comparing the 
morals and insights of Yolngu traditions with ideas from the Western world. 
She and another senior member of her clan compiled a book which told the 
stories Yolngu song lines in Yolngu Matha along with English translations, 
published in 1989, and helped researchers to produce written knowledge of 
her culture. 

Raymattja understood the pressures placed on the Yolngu's small 
language group, called Yolngu Matha, due to bauxite mining in the area, 
which commenced during the 20th century. She worked as a linguist to 
prevent the extinction of her people's indigenous languages. Pertaining 
to the languages of her own clan, Raymattja understood all fourteen 
languages of the Rirratjingu clan, and spoke three of these Rirratjingu 
languages fluently.

She later helped to develop a traditional language curriculum for Yolngu 
children to preserve local languages. Raymattja also focused much of 
her attention on her native community of Yirrkala. She co-founded the 
Dhimurru Land Management Aboriginal Corporation, a land management 
group, in 1992 with her husband, Mununggurritj, and remained the group's 
cultural adviser for many years. 

In 1998 Raymattja 
gave the Wentworth 
lecture, in which she 
said: 

"My other name, 
my deep name, is 
Gunutjpitt Gunuwanga. 
This name links me 
to my land, to my 
religious aspect of  
the land. It defines 
where I come from, 
who I am …”
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Lak Lak Langini Marika 
Former RAC Director & Botanist 
(30/06/1943 – 17/09/2023)

Lak Lak Marika was considered the most senior lore woman for our 
Rirratjingu clan, she was the culture and tradition educator and expert  
in bush medicine and local botany. 

One of the highlights of her career was co-writing the book Rirratjingu 
Ethnobotany: Aboriginal Plant Use from Yirrkala, Arnhem Land, 
Australia in 1995. 

To this day this book is a much sought after piece of literature. Lak Lak 
once described when working with the Yolngu Sea Country Project:

“The flow of water connects different places and is therefore a 
powerful symbol of connections between people; our kinship connects 
us to whatever lies in the sea. It holds our family. And everything in the 
sea is related.”

In 2007 after meeting Melbourne University Chancellor, Lak Lak Marika, 
along with her niece, Rarriwuy Marika, undertook a month-long residency 
at Trinity College as visiting scholars in increasing knowledge of 
Indigenous culture.

Lak Lak was also considered a master weaver and colour dyer. In 2017 
along with the Mulka Project, Lak Lak developed a video exhibition that 
weaves together her alchemy, art, and ethnobotany with vibrancy and 
colour. This collection of knowledge now permanently resides within the 
Mulka Project’s Yolngu owned archives in Yirrkala. Lak Lak was once 
quoted: 

“When we’re not here the children need to know what to do, they need 
to learn the culture, what we do, and how we do it. They are our future, 
the people’s future.”

Lak Lak served as a Director of the Rirratjingu Aboriginal Corporation
and Rirratjingu Investments. She was the senior most figure of the 
Rirratjingu Clan.

As the ultimate cultural authority of her clan, Lak Lak held the final 
decision-making power over issues involving land and other clan 
concerns. 

Lak Lak was educated by the missionaries before studying nursing and 
becoming an Aboriginal Health Worker in 1969. She was later promoted to 
Chairperson of the NT Health Department overseeing Aboriginal Health 
Workers across the Territory. 

Lak Lak was actively involved in the Rirratjingu Aboriginal Corporation 
and business entities decision making process. She lived quietly at her 
homeland on the northern shore of Bremer Island. 

Lak Lak remains in our memory as the strong but caring Matriarch  
of the Rirratjingu clan. 

Eunice Djerrkngu Marika 
highly respected gospel singer. Wife of Roy Dadayuga Marika 
and mother of Witiyana Marika. 
(1945 – 2022)

Eunice Djerrkngu Marika was the second (2nd) wife for Roy Dadaynga 
Marika, and she was highly regarded as the matriarch mother for the 
Rirratjingu Clan.

Eunice was a highly respected Yolngu elder and celebrated Yolngu artist 
based in Yirrkala. Her deeply personal paintings portray the story of her 
conception as the spiritual mermaid, a depiction transposed by the artist 
into a highly distinctive and contemporary aesthetic. Her work stems from 
a memory she has from a time before she was born, described by her as 
an encounter experienced by her father.

“One day, my Dad sees the tail of the mermaid and thinks he has seen 
a fish, so he walks closer and closer and closer and silently puts the 
woomera into the spear ready to throw. He throws the spear at the 
mermaid, but she jumps into the water…  Later, when he gets home and 
lies down and falls into a deep sleep, he sees in his dream the mermaid 
and realises it was no ordinary fish. It was me! I was telling him in the 
dream ‘That was me dad, don’t spear me. Bapa … It is I, it was not a 
fish’.”

When her father woke from his dream his wife confirmed that she was 
pregnant, and they understood that the mermaid had been the spirit of 
their unborn daughter, Eunice Djerrkngu Marika.

Eunice joined the Yirrkala Methodist Choir aged six (6) back in the mission 
days and sang with her family at church and Sunday school. It was no 
surprise that Eunice had a wonderful singing voice; she’s a member of one 
of Australia’s renowned musical families.

Originally, Eunice and the choir sang only in English, but after her sister 
Gulumbu Yunupingu and her aunty Mutilnga Burarrwaŋa helped translate 
many hymns into the Gumatj dialect of Yolngu Matha, they began singing 
gospel songs in a language many Yolngu people knew better than English.

Eunice became a highly respected gospel singer, sharing her voice and her 
story with people throughout Arnhem Land. After the translation of many 
gospel songs into the Gumatj language, Eunice and the Yirrkala Methodist 
Choir began sending their music across the Top End of the Northern 
Territory via Yolngu Radio.

“It’s good for all Yolngu people to hear our language, our songs,” E D 
Marika said.

“By singing hymns in Yolngu Matha, we are ensuring that our language 
remains strong and helps younger Yolngu learn their language and history.”

“I’ve been singing since I was a little girl,” Eunice said.

“I joined the Yirrkala Methodist Choir aged 6, back in the mission days, 
and sang with my family at church and Sunday School.”
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Jimmy Barrmula Yunupingu
(1963 - 2018)

Jimmy Barrmula Yunupingu is the son of Dhuwarrwarr Marika and her 
Gumatj husband, Raymah Yunupingu.

As a child he recalls watching Mawalan 1 painting and telling him stories, 
although it was mainly his mother who taught him to paint, leaving her 
indelible stamp on his painting style.

Barrmula grew up in Yirrkala and attended Nhulunbuy High School. 
Later he studied at Batchelor College south of Darwin and received his 
Certificate in Broadcasting and Maintenance in BRACS (Broadcasting 
Remote Area Communication Scheme) in 1994.

After his return to Yirrkala, he worked for the local BRACS radio station 
and undertook a variety of jobs around the community.

Barrmula produced a small number of paintings on the Yalangbara area, 
for which he had managerial responsibilities through his mother. After a 
sustained illness following his wife’s death, he ceased painting and resided 
at Dhambaliya (Bremer Island) just north of Nhulunbuy with his mother 
and other family members.
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Wandjuk Djuakan Marika 
Order of the British Empire (OBE) – Rirratjingu Elder 
(1927 – 16/6/1987)

Wandjuk Djuakan Marika was born in 1927 on Bremer Island (Dhambaliya) 
in the Northern Territory. He was the eldest son of Mawalan 1 Marika and 
his wife Bamatja, and the brother of Banduk Marika, Dhuwarrwar Marika, 
Bayngul, and Laklak (all sisters). 

He was a member of the Rirratjingu group of the Yolngu people. During 
childhood, he travelled throughout Arnhem Land by foot and by canoe. 

Wandjuk was an Aboriginal Australian painter, actor, composer and 
Indigenous land rights activist. He was a member of the Rirratjingu clan of 
the Yolngu people of North-East Arnhem Land.

Through his parents, he learned to respect his country and inherited 
extensive rights to land through his father, who was a clan leader. His father 
also taught him how to paint. Wandjuk talked extensively about his father's 
teaching: "I'm the top man's son because my father is the most important 
man. We are the sons who know how to make, where to go, where to find 
the place" 

Wandjuk was educated and learned English at the Methodist Overseas 
Mission at Yirrkala, which was established in 1935. By the age of 18, he had 
already been through extensive ceremonial training and had learnt a large 
amount of knowledge about the land and culture. 

As an actor, Wandjuk appeared in the films Where the Green Ants 
Dream (1984) and Initiation (1987). He also appeared in the television 
miniseries Women of the Sun. He was both actor and composer in  
Where the Green Ants Dream. 

Wandjuk was also the author of The Aboriginal Children's History of 
Australia. He wrote an autobiography with co-author Jennifer Isaacs 
entitled Wandjuk Marika: Life Story (1995). 

In this book, he intentionally did not include sacred information that could 
not be known by children, women, and balanda, understanding that this 
book was for a public audience and it was his responsibility to protect that 
sacred knowledge. 

Wandjuk died in 1987, prior to the book being published, and Isaacs waited 
the appropriate amount of time (as determined by his community) to 
publish his work in 1995.

 

 

Mawalan 1 Marika 
(c. 1908–1967)

Mawalan 1 Marika was a highly influential ceremonial leader, political 
activist and artist.

He was leader of the Rirratjingu clan when the Yirrkala Mission was 
established on Rirratjingu clan land in 1936. As a result, he became a 
pivotal spokesman for his people and negotiator with the non-Indigenous 
world.

Mawalan 1 saw art as a form of advocacy that could promote a better 
understanding and appreciation of the Yolngu world. He helped shape 
the commercial bark painting movement at the mission, especially during 
the 1950s when there was greater demand for more important religious 
stories.

Mawalan 1 contributed to the remarkable set of 365 crayon drawings 
for Ronald and Catherine Berndt in 1947, painted large barks for the 
Art Gallery of New South Wales and in 1956 won a prize in the Leroy-
Alcorso textile design competition. 

Mawalan 1 also contributed to the Yirrkala church panels and helped send 
the famous bark petition to the federal government as part of his land 
rights struggle. 

He was the founder of the Marika artistic dynasty who broke convention 
by teaching his oldest daughters how to paint along with his sons. 

This paved the way for Yolngu women to eventually establish themselves 
as painters in their own right and his legacy continued through his 
daughters, Dr B Marika AO and Dhuwarrwarr.

Mathaman Marika 
(c. 1920–1970)

Mathaman Marika, as the next eldest brother, succeeded Mawalan 1 in 
continuing the Gove land rights struggle in the late 1960s.

He was an important ceremonial man and a distinguished artist who was 
most prolific from the late 1950s through to his death in 1970. During this 
time he developed a close friendship with the Melbourne-based art dealer 
Jim Davidson who became the main agent for his work in the 1960s.

During his artistic career, Mathaman developed his own particular 
style for painting the Djang’kawu’s travels to Yalangbara, the Morning 
Star ceremony, and the Nhulunbuy stories such as Wuyal the Sugarbag 
Spirit.

He also regularly painted the Wagilag Sisters associated with the site of 
Marwuyu in central Arnhem Land. The rights to paint this were apparently 
established early in the 20th century by Mawalan’s grandfather with the 
Manhdalpuy clan during an exchange of ceremonial songs and paintings. 

Because of this, Mathaman and his descendants continue to paint the 
Wagilag story today.

 

Our Founding Fathers
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Milirrpum Marika 
(c. 1923–1983)

Milirrpum was the third oldest brother of the famous generation of Marika 
leaders that included Mawalan 1 and Mathaman.

Milirrpum was an important ceremonial and community leader at 
Yirrkala from the 1970s until his death in 1983. He was also a talented and 
distinctive artist who was most active after 1960 and was represented in a 
number of group shows during his lifetime.

Stylistically his paintings were very similar to those of his younger brother, 
Roy Marika. However, due to other commitments and interests, especially 
in the education area, he was not as prolific an artist as Mawalan 1 
or Mathaman, although his work is represented in a number of public 
Australian collections.

Milirrpum is perhaps best known for his involvement in the landmark 
case Milirrpum and Others v Nabalco Pty Ltd and the Commonwealth of 
Australia, 1971, that finally led to the federal government’s Aboriginal 
Land Rights (Northern Territory) Act 1976.

Roy Dadaynga Marika (MBE) 
(c. 1925–1993)

Member of the Most Excellent Order of the Brittish Empire (MBE) Roy 
Marika was the youngest brother of Mawalan 1, Mathaman and Milirrpum. 
Following the Yolngu law of seniority, he succeeded as the leader of the 
Rirratjingu clan after the death of his older brother, Milirrpum, in 1970.

Roy’s involvement in the ‘Nabalco case’ eventually led to the Aboriginal 
Land Rights (Northern Territory) Act 1976. His contribution provided the 
groundwork for his lifelong fight for Yolngu rights.

Roy was elected president of the Yirrkala Village Council founded by the 
mission in 1965 and continued on with the replacement Yirrkala Dhanbul 
Community Association until 1990. He was awarded an MBE for his 
advocacy for Indigenous rights and community work.

He was also an artist whose graphic style of painting was similar to that 
of his immediate older brother, Milirrpum. The subjects he painted were 
the same as those illustrated by other family members about the Thunder 
Man, Wagilag Sisters and the Djang’kawu Sisters. However, due to his 
extensive community commitments, Dadaynga was not as prolific as 
some of his other family members.

We are grateful for the vision and resilience 
of our forefathers, to those that came before 
us, whose dedication to our future resulted in 
the establishment of the Rirratjingu Aboriginal 
Corporation. 

This small theme reflects on some of the notable 
characters that have, in recent recorded years, 
made significant contributions to the journey that 
brings us to where we are today.

Their contributions span across various fields, 
including art, music, education, and environmental 
stewardship, making them influential figures both 
within and beyond their community.

While the reputations of these notable people 
extend to the national stage, there are many 
others that remain in our memories. They also  
have laid the foundation for our lives, our  
customs and the strength of our culture today. 

These past leaders stand as a beacon of cultural 
preservation and advocacy. They have played a 
pivotal role in the protection and promotion of our 
rich cultural heritage. 

Our leaders today inherit the responsibilities. We 
remain custodians of ancient stories, songs, and 
ceremonies that have been passed down through 
generations. 

In Our Memories

But for those past, in our 
memories you remain.

Thank you!
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CULTURE AND COMMUNITY

Djunbiya tree: Ancient Yolngu song lines tell of spirit 
people, including Dhanbul and Ganaburra, who would 
dance under the Djunbiya tree, observing the Morning 
Star and celebrating daybreak. Dancers would craft 
Guyulun (pole) and Balamurru (strings) from the 
materials of the Djunbiya tree and use this sacred 
object in their song lines.

The constitutional objectives of the Rirratjingu 
Aboriginal Corporation provide the impetus and focus 
for our Culture and Community Division. 

Objective 3 is all about our people, our community, 
and our culture. Objective 3.1 states:

“.. the charitable purposes of relieving the poverty, 
destitution, misfortune, disadvantage, distress, 
dispossession and suffering and to promote the 
health, education, housing, employment and 
welfare of the members...”

This primary objective sits behind our Mission. The 
reason we were established back in 1984 and the 
reason that drives us forward today:

“… to stand firm and to stand together for our 
people: To remain the rock that is one voice 
together with a shared resolve to shape a future for 
our families and generations to come so they can 
live equally in a world of economic certainty and 
social wellbeing.”

While recent years has witnessed our exciting 
commercial achievements as we intensify our 
efforts to secure the future for our people post 
mining, our underlying impetus is all about 
continued support to our members and  
progressing towards sustainability. 

Our Culture and Community Division ensures that 
while we keep a sharp eye on the future, that we 
have in place the necessary initiatives for our 
members today, and tomorrow. 

Our commercial motivation is in knowing that with 
strong investments we can continue to deliver 
important services and support to members of this 
generation and generations to come.

So, it is not about money, but rather service and 
support. As we move forward, we must keep this 
balanced view. Our commercial activities will give 
us the means to deliver member benefits for our 
current generation and those generations to come.

Introduction

This section of our 
Annual Report touches 
on the work of our 
Culture and Community 
team and programs 
conducted over the  
last year.
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Yarrapay Festival was back for another year in 
2024 and what a wonderful community event it was, 
attracting over 1500 people across the weekend 
and showcasing the very best of Yolngu and 
Australian music, art, dance, and culture at the Roy 
Marika Stage in Yirrkala. 

This year's event was the biggest to date, with 
a record crowd in attendance and the addition 
of a new market area featuring stalls from local 
businesses and a Children Zone by arts group 'The 
Bait Fridge'.

Friday night focussed on youth and family 
programming, featuring Gove's up and coming 
talent and recognising local achievements by the 
community. The evening started with a basketball 
competition and football activities hosted by EARC 
Youth, Sport & Recreation along with Gove AFL. 

The music started with performances from Yirrkala 
and Nhulunbuy high School bands, and then moved 
onto local artists Wild Honey, The Djoogs, Bo & The 
Unknown and Diamond Dogs. This first night of 
entertainment contributed to a celebration of the 
region and a chance for friends and family to see 
familiar faces on stage. 

Headlining Friday night was the teen prodigy and 
internet sensation Flewnt & Inkabee from WA who 
captivated and inspired the audience with their 
fiery hip-hop. As the sun was setting local children 
from Yirrkala school held a lantern parade through 
the festival grounds, honouring and memorialising 
loved ones who had been lost over the years. 

The night finished with a bang, with a dance 
competition and disco hosted by DJ Voodoo Dred 
and Lirrina Mununggurr. 

On Saturday night Yirrkala was transformed by the 
beautiful song and dance of East Arnhem Land 
and a wealth of talent from across the country. The 
festival was officially launched with a traditional 
Rirratjingu bunggul at sunset in honour of the 
festival namesake. Entertainment followed with 
the music of one of Rirratjingu's leading talents, 
Yirrmal Marika, who captivated the audience with 
his powerful voice. 

Following Yirrmal’s performance we heard from the 
Andrew Gurruwiwi Band, Drifting Clouds, Dhapanbal, 
and Slowmango. The entertainment shifted up a 
gear when we welcomed on stage our very special 
guests, the ‘Three Yolngu Elvis’. The trio featured 
leaders of Yirrkala community all dressed in their 
best Elvis costumes playing a range of hits from the 
King of Rock 'n' Roll himself, Elvis Presley. 

For the first time ever, Yarrapay featured a market 
stall area selling locally crafted clothes, cosmetics, 
food, and merchandise from producers Yirrkala 
Rangers Bush Products, Bukaway, Djapirri, and 
RAC's own Yarrapay merchandise.

There was also a large Children Zone area hosted 
by South Australian arts group, The Bait Fridge, 
featuring a large inflatable Gunydirr (Ant hill) 
sculpture turned dance party and a range of 
activities including face painting, screen printing, 
sports, and more. 

ARDS Yolngu Radio also joined this year with a 
puppet show for children, sharing messages about 
wellbeing and living a healthy lifestyle. Food was 
provided by ALPA on Friday night with a free 
sausage sizzle and also by the Nhulunbuy High 
School formal committee fundraiser on Saturday 
night. 

All in all, Yarrapay 2024 was a huge success and 
a fantastic event. We look forward to hosting the 
festival again in 2025! 

Yarrapay Festival 

Children Zone hosted by The Bait Fridge.

Large inflatable Gunydirr (Ant hill) sculpture  
turned dance party space for kids.
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Screen printing activities for Festival  
attendees run by The Bait Fridge.

Finishing touches inside  
the Gunydirr sculpture.

Images in order: Three Yolngu Elvis’, Drifting Clouds,  
Andrew Gurruwiwi Band, Inkabee, Yirrmal

A bunggul was performed at dusk to 
welcome attendees to the event.

Attendees enjoying the 2024 Yarrapay Festival lineup
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RAC has facilitated several music workshops 
in Yirrkala throughout the year at both Buku-
Larrnggay Mulka Art Centre and at Yirrkala school. 

Workshops started with the Yirrkala ‘jam sessions’, 
a monthly after-school event at the Art Centre in 
collaboration with Mulka, ALPA, EARC, and local 
community. 

The workshops were hugely popular, demonstrating 
the engagement and passion for music in Yirrkala 
from all age groups. Children and young people 
played songs by local heroes Yothu Yindi, King 
Stingray, Warumpi Band etc. The children also 
learnt how to write new music. 

Due to the success of the after-school jam sessions 
and a lack of a music program at Yirrkala school, 
RAC were asked by the school if we could run music 
lessons/workshops during school hours in term 2. 
Our Culture and Community team, led by our own 
Adi, along with a group of local Yirrkala musicians 
and the Clontarf boys stepped up to run fortnightly 
music lessons and workshops at the school.

Witiyana Marika also joined some of the sessions 
and used it as an opportunity to speak about 
his experience as a professional musician and to 
address issues affecting the community. 

The Roy Marika stage hosts regular jam sessions,  
music lessons and workshops for people of all ages.

Children utilising the community owned recording  
studio at the Buku-Larrnggay Mulka Art Centre.

Music Workshops
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South Australian arts group The Bait Fridge and 
band Slowmango ran music and art workshops 
throughout the 2023 – 2024 year in Yirrkala and 
among homelands communities. They visited on 
four (4) occasions in different capacities during  
the year. 

Slowmango & The Bait Fridge are a South 
Australian arts collective who create and deliver 
socially engaged performances, workshops, 
and artistic works across Australia with an 
inclusive and community driven approach, giving 
participants the opportunity to explore and 
interact with a variety of art forms. 

With the help of RAC, they were able to visit 
Yirrkala and surrounding communities multiple 
times throughout the year, fostering a meaningful 
connection and ongoing relationship between 
RAC, Slowmango & The Bait Fridge and the wider 
community. 

The first trip was in August for ‘East Arnhem 
Live’, where they ran open access after-school 
workshops themed around ‘Healthy Eating’. 
Together with children and young people, they 
wrote and recorded a song ‘Nguthan Dalthi (Grow 
Strong); designed and printed t-shirts; built a 
large turtle sculpture from ghost nets collected by 
Dhimurru; painted a large mural; and performed 
the song at East Arnhem Live. 

A smaller group returned to run song writing and 
music video workshops in the remote homeland 
of Gangan in October 2023. Adi was there 

representing our Culture and Community team, 
together with Arian Pearson from Mulka and Mat 
and Emmaline from Slowmango & The Bait Fridge. 
They spent one week with children from Gangan 
and wrote and recorded the song ‘Rarrandharr’, 
about the Yolngu season (October/November). 

With support from Festivals Australia and RAC, 
the group returned in June 2024 to perform and 
run a Children Zone at Yarrapay Festival and host 
art and music workshops in the lead up at Yirrkala 
school. This time the workshops were held in the 
last week of term during class time and featured 
a wide range of activities for the children to 
engage in, including songwriting, mural painting, 
sewing, arts and crafts, and puppetry. 

They were hugely successful and popular with 
between 50 and 100 children every day engaging 
in the workshops and a wealth of music and art 
made. 

At the festival The Bait Fridge ran a children 
zone near Yirrkala school where they had a huge 
inflatable Guṉdirr sculpture (Termite Mound) 
with a disco dance party inside. There was also 
facepainting and screen-printing, where children 
could design their own Yarrapay bags and shirts. 

On Friday night The Bait Fridge performed the 
song which they had written with the children 
during the workshops of the huge Yarrapay  
crowd night crowd. 

The Bait Fridge offered Videography  
coaching to students from Yirrkala School

After-school workshops themed around 
‘Healthy Eating’ were held as part of the 
2024 East Arnhem Live program. 

Mural painting at Yirrkala School was part 
of the 2024 Yarrapay Festival program

Participants wrote and recorded a song 
entitled ‘Nguthan Dalthi’ (Grow Strong)

Slowmango & The Bait Fridge Workshops
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Children utilising the community owned recording  
studio at the Buku-Larrnggay Mulka Art Centre.

Screen printing sessions hosted by The Bait Fridge.

A large turtle sculpture crafted from ghost  
nets during East Arnhem Live.

Sorting through collected materials  
for a future art sculpture.

The finished product.
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In the October school holidays our Culture and Community team ran a series of photography workshops 
facilitated by Emmaline Zanelli and Kelly Hussey-Smith, both professional photographers.

The workshops used photography as a tool for children and young people to capture and share stories of 
their lives and community, championing the stories of the next generation, while learning new skills. 

Children and young people were able to learn about photography and photo developing methods using the 
newest technology, as well as learn the history of photography and learn old methods of photo developing. 

Photography Workshops
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The same Emerging Leader’s cohort from last 
year continued into this year to continue to 
build on their skills and learning. The group has 
been working on a combination of structured 
workshops built around a curricular focused 
on corporate governance and compliance. The 
program has provided exposure for participants to 
other environments with the objective to improve 
awareness of the world around them improve their 
ability to walk in two worlds.

Outside of the classroom the group has 
participated in on-country learning with elders, 
toured RIO sites, participated in event planning, 
completed suicide prevention training and been 
guest observers in RAC Board Meetings.

Building on the screen-printing success of last year, 
the Culture and Community team and Emerging 
Leaders continued working on screen-printing 
projects this year. Over 350 t-shirts were printed 
and sold for Yarrapay Festival using Roy James 
Marika’s designs. 

Building on the skill development of last year, 
Marradathun Marika was interned with the 
Yarrapay festival team and given responsibility for 
choosing t-shirts and designs. His responsibilities 
extended to ordering the t-shirts and associated 
resources along with training new screen printers 
on how to use the equipment. 

This year our Emerging Leaders were able to 
follow the screen-printing process from inception, 

through the design and creation phase, and 
through to selling the final product. This project 
built confidence in their understanding of the 
process and added to their pride and participation 
in Yarrapay.

In September 2023 the Emerging Leaders 
completed another screen printing and event 
planning project. The Culture and Community 
team worked with the group in the lead up to 
‘Suicide Prevention Week’ to create designs and 
phrases designed to spread the message of 
suicide prevention. This often considered a ‘taboo 
subject’ was an important awareness and learning 
experience for all. Our Culture and Community 
team along with our Emerging Leaders planned a 
BBQ event in Yirrkala where they handed out free 
shirts and tote bags with their designs. 

Following on from this, the Emerging Leaders 
cohort were interested in learning more about 
suicide prevention and were supported to travel to 
Cairns in March to take part in Indigenous suicide 
awareness training with LivingWorks. 

By weaving together Indigenous knowledge and 
contemporary suicide prevention strategies, 
I-ASIST equips community members, service 
providers, and leaders with the skills and 
knowledge to recognise risks, provide immediate 
support, and develop culturally responsive 
approaches to suicide prevention within  
Indigenous communities.

Emerging Leaders Screen printing project for  
Suicide Prevention Week.

Emerging Leaders participate in regular 
hunting trips throughout the year.

Emerging Leaders completed Indigenous 
Applied Suicide Intervention Skills Training
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Emerging 
Leaders and 
RAC staff 

in Cairns

Throughout the year Rirratjingu performed many Buŋgul 
and Welcome to Country in Yirrkala, Nhulunbuy and across 
the Northern Territory, proudly continuing Yolngu culture and 
ceremony with community. Some highlights included:

- Australia Day in Nhulunbuy

- ABC Backroads TV series 

- Bark Petition return to the Art Centre

- Wallabies visit to Yirrkala

- Territory Day Event 

- Yirrkala Bilingual School 50th Anniversary

- Yarrapay Festival

- NAIDOC Yirrkala Community Event

- Dawurr at Dusk

- East Arnhem Live Music Festival

- East Arnhem Regional Council mural opening

- Midawarr Day event 

- Police Remembrance Day

- Jawun Consultation

- Barawun Centre opening 

- Yirrkala Fuel station opening

- Rirratjingu Business Centre opening

Bunggul 
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The Denise Fincham & Rirratjingu Education 
Support Fund was established in 2022. 

In recognition of the many years of service that 
Denise Fincham has given freely to the Rirratjingu 
People, and the broader East Arnhem Community, 
the RAC Board has established a special 
“Education Support Fund”. 

It was agreed that this Fund would be named the 
“Denise Fincham & Rirratjingu Education Support 
Fund” (Fund). This initiative forms part of RAC’s 
overall Charitable, Cultural and Social Program. 

The intention of the Fund has been to provide the 
guidelines for funding support across areas where 
there arises a gap in funding or where special 
needs arise.

The objective of this Fund is to support education 
through financial assistance to local schools which 
enables them to purchase equipment or supplies 
designed to benefit the entire school, including 
current and future students (including Rirratjingu 
who attend all local schools). 

A Fund Committee was established by the board 
of RAC to manage sponsorships through the Fund. 
Decisions made in relation to expenditure are 
made by majority agreement between the Fund 
Committee Members being the RAC Chairperson, 
CEO and a third person to be appointed by the RAC 
Board at the time of the RAC Board confirming the 
annual budget allocation for this fund. 

Some recent projects funded under the Denise 
Fincham & Rirratjingu Education Support Fund 
include the donation of a 12 seater Toyota HiAce 
bus wrapped in a beautiful artwork painted by RAC 
Chairman Wanyubi Marika; refurbishment of school 
stage flooring and installation of a new auditorium 
sound system; installation of new AFL posts on the 
school oval; front office awning extension; and the 
purchase of a bank of laptops to support senior 
students to complete their studies.

Last year we were gifted a piece of art created 
specifically for Nhulunbuy Primary School.

The bark painting was completed by Chairman of 
Rirratjingu Aboriginal Corporation. Wanyubi Marika 
which depicts the journey of the honeybee.

It starts as a small child working through the 
different stage of schooling, gaining employment, 
and culminating with a job and healthy family life.

Thanks to Denise Fincham and the Rirratjingu 
Education Fund, this design has been incorporated 
on a wrap for our school bus, that was finished 
this week,

" We wish to extend our deepest thanks to Wanyubi Marika, Denise Fincham  
and Rirratjingu Aboriginal Corporation for this wonderful addition to our school."
- Nhulunbuy Primary School Facebook PageDenise Fincham & Rirratjingu Education  

Support Fund

Our new wrap!

Front office awning extension for 
Nhulunbuy School

Mandaka Marika, RAC Vice Chair & 
Wanyubi Marika, RAC Chair & Artist
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The future of our community and the region sit at 
the heart of our commercial emphasis. We recognise 
that the sustainability of our support to members is 
directly linked to the continued success of our region. 

With both the region and our community dependant 
on our contribution to the local economy we have 
acknowledged our responsibility. We are today 
providing leadership in contributing to the future of 
our region through commercial activities that support 
business confidence and grow market opportunities.

Our region has built a solid commercial foundation on 
the back of the mining industry. That world is coming 
to an end and with it comes a degree of uncertainty. 
While our economy is in the formative stages of 
transition away from mining, we are confident the 
future holds tremendous opportunity. 

The people of the region have established a wide 
array of local businesses that support a strong 
commercial hub within Nhulunbuy and across the 
broader region. 

RAC is committed to playing a leadership role in the 
transition away from our mining centric economy to 
a diversified economy that supports a diverse range 
of strong, sustainable businesses. An economy that 
provides commercial opportunities that generate not 
only wealth, but a strong economy that  
delivers employment and training opportunities. 

Our Patron, Bakamumu Marika, confirmed our 
commercial emphasis and our commitment to 
eliminating whatever uncertainty might deter 
investment in our region in saying: 

“We are aiming to provide certainty, 
particularly regarding Nhulunbuy 
township which is on Rirratjingu 
traditional land. We understand  
many Nhulunbuy residents, and 
business people, are worried about 
their land tenure after 2030.”
“We know we need to keep  
Gove’s businesses and the service  
providers. We rely on them  
for our future development.  
Their sustainability and profitability  
are in all of our interests.”

Underlining the emphasis of our continuing focus on 
commercial activities the importance of achieving 
a balance between looking after our people today, 
and also establishing investments that provide for the 
future of our people in the post mining era.

We are acutely aware that the royalties that are 
received today will soon expire as the mine finishes its 
life. Therefore, as directors, we have a responsibility to 
prepare for the mine closure. This means making sure 
that RAC has sufficient investments to replace royalty 
receipts.

It is evident from our current and recent annual 
reports that by investing in the sustainability of 
our region, by playing our role in supporting the 
economy that we are contributing to the commercial 
confidence amongst local businesses and those 
looking to enter our market.

We already have a strong reputation for business  
with our fuel and mining operations and we have 
strong investments in real estate through the Malpi 
Village Housing Project. These are providing good 
returns on our investment. In recent times RAC has 
established a number of additional commercial 
enterprises all designed to create opportunities 
today for employment along with social and cultural 
outcomes while also building upon our strong 
commercial focus by investing in the region.

Our agenda must provide for our people 
today but must also ensure we remain  
firmly focused on our future and sustainability.

As Patron, Bakamumu Marika says: 

“No one looks after the clan,  
we look after ourselves.” 

INVESTING IN THE SUSTAINABILITY 
OF OUR REGION - OUR PEOPLE

While RAC’s origins are linked to managing mining royalties for the benefit 
of our people, we have always been mindful of the fact that the life of these 
royalties’ is finite. Subsequently, we understand that participation in the 
economy through business and employment is vital for a prosperous future.
Today, RAC manages businesses that have a combined turnover of tens of 
millions of dollars. These funds benefit both the Rirratjingu people and the 
wider Northern Territory economy and society.
All our profit is invested back into the community through social, cultural, 
charitable and employment programs. 
Every business decision has a clear purpose; to support our members,  
today and into the future.

A Closer Look at our  
Commercial Operations
RAC operates several subsidiary 
corporations. Some of these are wholly 
owned subsidiaries while others are 
carefully assembled joint shareholdings 
with other corporations. 

The following pages provide some
insight into our various commercial
subsidiaries.

Together We Can Prosper 
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RIRRATJINGU INVESTMENTS PTY LTD

Rirratjingu Aboriginal Corporation, through our 
property investment vehicle Rirratjingu Investments, 
continues to demonstrate our clear commitment 
to the long-term success of the region by making 
substantial investments into both its existing assets as 
well as developing new property investments within 
the region.

In 2004, Rirratjingu Aboriginal Corporation 
established Rirratjingu Investments (formerly 
Bunuwal Investments). This wholly owned subsidiary 
was established to provide confidence to the Gove 
Peninsula community that the Rirratjingu Aboriginal 
Corporation was here to stay and here to support 
economic growth. 

Our investments in businesses, the property market, 
and projects have been designed to ensure we play 
a leadership role in generating sustainable economic 
growth with a focus on community housing and 
commercial infrastructure. 

With housing infrastructure considered as the most 
important enabler to ensure a prosperous emerging 
economy for the region Rirratjingu Investments has a 
crucial role to play during the post mining economic 
transition. 

Through our property investment vehicle Rirratjingu 
Investments, we continue to demonstrate a clear 
commitment to the long-term success of the region 
by making substantial investments into both our 
existing assets as well as developing new property 
investments within the region.

For us, our approach to the Region and Nhulunbuy
is to: “Yolngu ga Napaki" - Make it as good as it
can be!

There are several clear examples of our leadership 
across the region through investments in housing 
and commercial infrastructure. We strongly support 
our region’s priorities as defined in the Regional 
Economic Growth Plan 2022 – 2023 (REGP) and A 
New Journey Together, the Traditional Owners vision 
for the future. Both these pieces of work acknowledge 
the importance of additional housing and commercial 
infrastructure. Indeed, almost all elements in 
the Traditional Owners vision and the REGP are 
unattainable without additional infrastructure. 
Rirratjingu Investments has demonstrated further 
leadership across the region with the recent 
completion of our $10m, fully tenanted, Rirratjingu 
Business Centre and attached 15 short stay Yanawal 
Units along with the current $1m+ refurbishment of 
the Wallaby Beach Workers Village.

Our Investment Aims
Rirratjingu Aboriginal Corporation has one overarching purpose - to empower the Yolngu culture and our 
members every day. Rirratjingu Investments is a vital component in ensuring the Rirratjingu community is 
financially self-sufficient and RAC can continue to deliver social and cultural benefits to the region.

"Our growing investment and commercial interests are outcomes I feel our forefathers would 
be proud to acknowledge...We have never been more focused on leveraging our growing 
capacity to achieve commercial, social, and cultural outcomes. Strong governance has given 
our members and stakeholders comfort that our Corporation is someone they aspire to do 
business with."
Bakamumu Marika, RAC Chairman 1984-2021

Our Commercial Projects
Rirratjingu Business Centre
With Rirratjingu Aboriginal Corporation growing faster 
than ever before and East Arnhem Land businesses 
looking to prosper, we recognised the need for a 
business centre in Nhulunbuy. We secured the contract 
for the old Rio Tinto "Wet Mess" facility and designed a 
multi-million dollar refurbishment.

Rirratjingu Business Centre

The Rirratjingu Business Centre is 
now a hub where RAC operations 
can thrive, and the facilities can 
support many businesses and 
organisations in the region. With 
multiple meeting rooms, conference 
rooms and shop front leases, the 
business centre provides many 
companies and organisations with 
the space to grow.
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Yanawal Units
Rirratjingu Investments have invested in the construction of a 15 unit high 
quality short-term accommodation facility known as the Yanawal Units on  
the land of the Rirratjingu Business Centre. The properties will support 
businesses needing to accommodate visiting contractors and will allow 
travellers to rent holiday lets from a local business.

Our Residential Projects
Rirratjingu Investments is committed to ensuring Nhulunbuy housing is a priority and sees it as a way for both 
the community and long-term contracting leases to thrive. A glance at some of our past, current and future 
housing initiatives include:

Malpi Village
Malpi Village was the first major investment under 
the organisation and became Australia’s first 
private housing subdivision on Aboriginal land. RAC 
recognised that housing and accommodation were 
in short supply and in high demand when Rio Tinto 
Alcan upgraded its facilities and created a real estate 
investment opportunity.

Rirratjingu Investments built 26 properties on 
Rirratjingu land near central Nhulunbuy. Completed 
in 2007, the homes were leased to Northern Territory 
and Commonwealth Government staff on secure, 
long-term leases. The company’s investment has been 
further enhanced by the subdivision of the estate into 
individual titles.

In 2020/2021, Rirratjingu Investments spent $1.4 million 
dollars to complete a comprehensive refurbishment of Malpi Village. 

This refurbishment has helped to facilitate significant long-term leases with various Government agencies,  
which provides RAC with some financial security.
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In 2008, the Rirratjingu Aboriginal 
Corporation (RAC) founded Rirratjingu 
Mining Pty Ltd as a unique 100% 
Aboriginal owned mining business  
on the Gove Peninsula. 
Based just outside the Nhulunbuy township, 
Rirratjingu Mining was established to 
increase Indigenous employment and deliver 
commercial returns. This subsidiary operates 
today as a successful blue metal quarry. The 
company has a contract with Rio Tinto to 
quarry and crush blue metal rock, which is 
used in ‘on country’ rehabilitation, building roads, embankments and various concrete products.

Recent years has witnessed a growing customer base for quarry product. Today, Rirratjingu Mining is a major 
supplier of raw materials, including blue metal rock, sand and gravel across North-East Arnhem Land.

Further investment has, in recent years, expanded operations and positioned the business to capitalise on 
the numerous infrastructure projects under consideration across the region such as projected housing and 
community projects and the upgrading of the Carpentaria Highway.

Aboriginal-owned: empowering Indigenous employment,  
renewing the Gove Peninsula, and investing in Yolngu culture.

14/20mm granite aggregate from the Gove Blue Metal 
Quarry – typically used in construction and landscaping.

RIRRATJINGU MINING

A notable recent 
investment has been 
the replacement of the 
quarry weighbridge 
with a new 30-metre 
weighbridge, providing 
the sole publicly 
accessible weighbridge 
on the Gove Peninsula. 

Our new 30-metre weighbridge 
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Blue Metal Quarry
Sitting at the heart of Rirratjingu Mining Pty Ltd is the 
blue metal quarry. Since taking over management, 
Rirratjingu has taken the non-operational quarry and 
turned it into a commercial operation that generates 
millions of dollars each year. 

In partnership with our contracted quarry operators, 
Remote Industries Australia, Rirratjingu Mining  
continues to invest in plant, equipment, and 
infrastructure to ensure this successful business 
prospers. 

A Quarry – A Transformation
Further investments in the quarry over the last year 
have witnessed its transformation into an industry 
leading mining enterprise. 

In partnership with our contracted quarry operators, 
Remote Industries Australia, we have invested in 
new plant, equipment, and infrastructure to ensure 
operations meet all industry standards and provides 
the foundation for a successful and prosperous future.

The quarry transformation is evident through the 
following initiatives and upgrades undertaken over 
the last three (3) years: 

• Completion of new workshop facility.
• Installation of new 100 tonne capacity 30    
 metre weighbridge.
• Blasted and processed 162,000 tonnes  
 of material
• Purchase of new wheel loader for  
 quarry operations
• Rio Tinto quarry materials supplied – 115,500  
 tonnes for both the Pond 5 project and the   
 Northern Ponds rehab projects
• A1 Civil, supply and delivery of road base and  
 concrete premix to Gapuwiyak
• Kennerly Constructions – Gapuwiyak – supply of  
 road base to Gapuwiyak 
• Aggreko – Supply of sand and stabilised sand to  
 the Nhulunbuy Solar Farm

Complementing the blue metal quarry, Rirratjingu 
Mining also hold the sole lease for white sand  
mining on the Gove Peninsula. 

Quarry May 2021

Quarry June 2024

The following ‘before and after’ photos provide a glimpse  
at the transformation over the last three (3) years. 

Future Plans (Post RIO Tinto) 
Thanks to the unwavering dedication and resolve 
of our Rirratjingu leaders, the Rirratjingu Aboriginal 
Corporation has evolved into a prominent force  
within the mining industry on the Gove Peninsula. 

The Rirratjingu Mining division has proven to be 
a profitable enterprise, and all indicators point 
to ongoing success and growth as the economy 
transitions post mining. As a wholly Aboriginal owned 
company, the priorities after Rio Tinto leaves will be 
to:

• Continue supplying the region with raw materials for  
 infrastructure and development.

• Allocate resources to development initiatives,   
 including infrastructure for roads and water supply,  
 aimed at sustaining the traditional remote lifestyles  
 of clan members.

• Secure contracts with mining investors to expand  
 services.

Supporting the local Rirratjingu community
Rirratjingu Mining has been proud to be able to 
support the local community beyond providing 
essential services and infrastructure. Over the years, 
the business has been a notable community sponsor 
with donations including:

• Raw materials to build the Local Speedway Club

• Donate rocks to Arnhem Land Aboriginal   
 communities

• Sand to help maintain the Nhulunbuy Motorcross  
 course

• Rocks for Nhulunbuy Golf club to build a new   
 retaining wall at the front of the clubhouse

• Screened Sand to the Gapan Art Gallery at Garma  
 Festival annually

• Sand for local Indigenous ceremonies

• Rock protection wall for boat ramp at the Yacht  
 Club

Drawing From the Past, Aspiring to the 
Future
Rirratjingu Aboriginal Corporation (RAC) stands at 
the forefront of transformation in the Gove Peninsula. 
We venture forth as leaders in mining as part of our 
commercial suite of business activities. We remain 
confident that our mining arm, with its commercially 
viable quarry operation, will continue to grow as 
the principal supplier of the region’s rock and sand 
products.
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Work Crew in Action

Rirratjingu Property Management and Maintenance 
Services Pty Ltd (RPMMS) is a 100% owned Rirratjingu 
Aboriginal Corporation subsidiary.

The company was incorporated on the 5th of 
March 2020 with the primary purpose to provide 
maintenance services to the Northern Territory 
Government for its public housing in Yirrkala.

RPMMS also services and maintains RAC’s in-house 
properties and related infrastructure. 

This business arm, whilst being a commercial 
operation, has a key focus of providing a training 
environment and employment opportunities 
for our members. The subsidiary has created a 
great employment pathway for many within our 
community. 

Today, working closely with our Barawun career 
pathway initiative, RPMMS adds value in providing 
entry level skilled work opportunities for Rirratjingu 
and the broader Yolngu community in East Arnhem.

Since commencing operations and subsequently 
winning the Northern Territory Government Yirrkala 
public housing maintenance contract this subsidiary 
has proven to be the perfect business vehicle to 
drive RAC’s Indigenous employment and training 
operations.

Today, RPMMS has a large Indigenous crew working 
alongside qualified trades people performing general 
maintenance and minor renovations. We expect to 
see this business expand and continue to provide 
employment opportunities and pathways to careers.

Today, our full and part time works team 
undertake a variety of projects including:

• Irrigation and hydro-mulching works

• Truck and heavy machinery operations

• Carpentry and associated housing  
 maintenance (130 properties in Yirrkala)

• Weed eradication in the community for  
 all stakeholders

Housing Maintenance Services
Our primary focus at RPMMS is in servicing our 
Department of Infrastructure, Planning and 
Logistics (DIPL) contract with the Northern Territory 
Government. Our housing maintenance services 
provide a broad range of repairs and maintenance. 
Everything from blocked drains, dripping taps, 
electrical issues, gas leaks, replacement of worn-out 
locks, and more. 

Supplementing this work are our ‘Yard Maintenance’ 
crew who manage a number of town assets, our own 
Malpi Village and staff houses.

Training Opportunities
RPMMS provides numerous employment 
opportunities and career pathway options for Yolngu. 
Training opportunities are part of every work day. 

Examples include:

• Skid steer ticket

• Forklift ticket

• Cert 2 in Rural operations

• White card and First Aid Training

• Chainsaw Training

• Drivers Licences

• Workplace health and safety

• Safe use of chemicals

• List the opportunities to upskill and train

Gardening Crew in Action

RIRRATJINGU PROPERTY 
MANAGEMENT AND MAINTENANCE 
SERVICES PTY LTD

Tool Box Meeting



78 79

RIRRATJINGU FUEL PTY LTD
If you have ever switched on a light, charged your 
phone or driven a vehicle on the Territory’s Gove 
Peninsula, then you have likely been a customer 
of Rirratjingu Fuel Pty Ltd. The company, formerly 
known as Bunuwal Fuel Pty Ltd, has become an 
extraordinary role model for Indigenous businesses 
throughout Australia.

Rirratjingu Fuel demonstrates that Indigenous 
corporations can transition into being significant 
players in the commercial world with global 
competitors including Exxon, Caltex and BP. 

In 2012 Rirratjingu Fuel won the supply of fuel 
contract for Rio Tinto against several of these global 
competitors. The company celebrated a further 
significant milestone by entering into an agreement 
with BP Australia to supply diesel for their Nhulunbuy 
Service Station.

Today, Rirratjingu Fuel supplies diesel for electricity 
generation for the Gove Peninsular, including 
Nhulunbuy and Yirrkala. It also sells directly to third 
party fuel consumers in bulk, including Laynhapuy 
Homelands Aboriginal Corporation, who use this fuel 
for the needs of remote communities and homelands 
throughout North-East Arnhem Land.

Evolution of Rirratjingu Fuel
Rirratjingu Fuel is a Joint Venture with Cambridge Gulf 
Limited (CGL), of Kununurra, Western Australia. 

Established in 2012, Rirratjingu Fuel is a proven, 
reliable and globally recognised fuel supplier 
importing diesel directly from a regional distribution 
centre in Singapore. 

The company supplies more than 50 million litres of 
diesel fuel to Rio Tinto’s operations annually along 
with many other medium to large businesses in the 
region including our recently opened 24-hour fuel 
outlet in Yirrkala and BP Nhulunbuy. 

Between 2012 and 2024 a total of 128 
shipments of fuel and over 500 million 
litres were delivered to customers across 
the region.

Rirratjingu Fuel is now an established and reliable 
player in the Australian diesel fuel market. Despite the 
pending closure of the Rio Tinto refinery and mines, 
Rirratjingu Fuel will continue to supply diesel fuel into 
the future.

On the back of the transitioning economy over 
coming years Rirratjingu Fuel is perfectly placed to 
meet the needs of the Gove peninsular and to provide 
future projects with supply and delivery services. 

Rirratjingu Fuel supplying and delivering fuel accross the Gove peninsular 
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Rirratjingu Project Management Pty Ltd  
was incorporated on the 6th March 2023  
as a Pty Ltd Company held 51% by RAC  
and 49% by Sitzler Pty Ltd.

Sitzler Pty Ltd, are recognised nationally as 
construction specialists with the capability 
to deliver on the largest of projects. They 
bring experience, technical capability and  
a reputation to deliver exceptional results. 

Rirratjingu Project Management’s primary 
objective is to provide RAC with significantly 
increased technical capacity, access to 
required resources and equipment and a 
much stronger capital base to support our 
major housing infrastructure aspirations. 

Rirratjingu Project Management’s secondary 
objective is to provide project management 
services to several significant RAC proposed 
projects. 

With the rapid growth of this business the 
Company has recently opened its own office 
within the new Rirratjingu Business Centre 
to service its operating needs.

RIRRATJINGU PROJECT MANAGEMENT 
PTY LTD

Rirratjingu Enterprises Pty Ltd was 
established in 2020 to service the needs  
of Rio Tinto and other commercial 
businesses in the region.

The company is a 100% owned Rirratjingu 
Aboriginal Corporation subsidiary.

Rirratjingu Enterprises Pty Ltd principal 
contract is the provision of hydro mulching 
and irrigation services to rehabilitate Rio 
Tinto ponds over a 4 to 6 year period.

RIRRATJINGU ENTERPRISES 
PTY LTD

Rirratjingu Enterprises Pty Ltd Haulage in motion.

The company has 
also established a 
growing haulage 
contracting service 
to various businesses 
within the region.
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Ngarrkuwuy Developments Pty Ltd
Ngarrkuwuy Developments Pty Ltd is a 100% owned 
Rirratjingu Aboriginal Corporation subsidiary.

The company was incorporated on the 19th 
of December 2023 with the primary purpose 
addressing the chronic housing shortage in the 
region and to meet the requirements of the Northern 
Territory Governments (NTG) Accelerated Regional 
Accommodation Program. 

Ngarrkuwuy Developments Pty Ltd is testimony to 
our leadership. As the Traditional Owners of the lands 
upon which Nhulunbuy sits we acknowledge the 
chronic shortage of housing infrastructure and the 
impact this presents in growing our region’s economy 
and supporting the transition from mining. 

As a transitioning economy, Nhulunbuy, and the 
broader region, desperately need additional houses 
to meet current government, service provider and 
private sector demand. Ngarrkuwuy Developments 
Pty Ltd has been established to lay the foundation 
to substantially address this demand for housing 
through a range of construction initiatives. 

The work of Ngarrkuwuy Developments Pty Ltd will 
extend beyond addressing the critical shortage of 
housing. It will stimulate business confidence, retain 
essential services, accelerate regional economic 
growth and address Indigenous disadvantage 
through the creation of extensive employment 
opportunities. 

Socio-economic outcomes will extend beyond the 
civil subdivision work central to this project through 
to the construction phase and the subsequent long-
term maintenance requirements. The economics of 
increased commercial activity will flow through all 
elements of the local economy providing opportunity, 
building momentum and confidence and contributing 
to social and community inclusion. 

The work of Ngarrkuwuy Developments Pty Ltd 
is designed to contribute as an essential enabler 
of future economic opportunity and social and 
community inclusion in Nhulunbuy and throughout the 
Gove Peninsula. 

By laying the first important steps through the 
construction of additional housing infrastructure 
Ngarrkuwuy Developments Pty Ltd, will help address 
the substantial undersupply of housing which 
currently presents a barrier to attracting new industry 
or supporting existing private/non-government sector 
growth and diversity. 

Our housing infrastructure initiatives will 
contribute economically and socially by 
injecting confidence amongst businesses 
and throughout the community. This 
confidence and economic activity will 
ignite extensive downstream commercial 
and community benefits. 

As part of the planned development through this 
subsidiary we have also acquired 47,500sqm of 
undeveloped land at a total cost of $1.4m which now 
has full Development Application (DA) approvals for a 
Stage 1, 54 lot subdivision capable of holding up to 80 
dwellings. 

Yirrkala Enterprises Pty Ltd
Yirrkala Enterprises Pty Ltd was incorporated on the 
11th of February 2021 as a Pty Ltd Company.

RAC secured the head lease of the Yirrkala store in 
March 2021 and subsequently sub-leased the Yirrkala 
store to Northern Australian Management Services 
via our subsidiary company, Yirrkala Enterprises  
Pty Ltd. 

The reason for appointing Northern Australian 
Management Services as an investor in the Yirrkala 
Store was to secure their substantial expertise in 
the management and operation of remote area 
community stores.

RAC has taken an initial 25 percent shareholding 
stake in the company with Northern Australian 
Management Services holding the remaining 75%. 

With an acknowledgement of our growing capability, 
we have contracted in the option at the end of the 
first five-year term to increase our shareholding by 
a further 24% to a total of 49%, then again at the end 
of year 10 to 75% and finally at year 15 to a 100% 
ownership. 

Yirrkala Enterprises, with the financial support of RAC 
and various grant funding opportunities, has over 
the last year invested an additional $1.7m to improve 
and expand the operation of the store including a 
new diesel fuel sale facility for the benefit of the local 
community.

An Exciting ‘Tomorrow’
RAC have a proud history of creating prosperity and opportunity for the Rirratjingu people. Our 
record has been shaped by the sons of the Land Rights movement and their commitment to see the 
community benefit from what is rightfully ours. 

This history inspires our future as we look forward to continued sustainable growth, continued social 
and economic progress in the community and continued recognition of everything achieved in the 
past. 

We will continue to channel our commercial activities into tangible outcomes that benefit the broader 
community. Our future will see RAC continue to drive further social and economic progress for the 
local community. It will also see the Rirratjingu continue to stand up for what is right, and advocate 
for policies  
that will improve the lives of not only local Indigenous people, but the wider regional communities.

We have never been better placed to extend our commercial success. The immediate future is exciting  
with a number of initiatives poised to positively impact the region. 
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CHAIRPERSON
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Peter Chilman

CORPORATE 
SECRETARY
Adrian Rota

BOARD OF DIRECTORS

The Directors of Rirratjingu Aboriginal Corporation 
are elected by the Members at the Annual General 
Meeting (AGM). 

All Directors are required to undertake governance 
training prior to their election and to continue to 
upgrade their governance and finance skills.

The journey or learning is continuous, and each 
director is regularly engaged in governance training. 
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Wanyubi Marika
Chairperson  
(Elected Chairperson November 2023)
Rirratjingu Aboriginal 
Corporation
Rirratjingu Mining Pty Ltd 
Rirratjingu Investments Pty Ltd 
Rirratjingu Enterprises Pty Ltd
Rirratjingu Project Management 
Pty Ltd
Ngarrkuwuy Developments Pty 
Ltd
Marrin Square Developments 
Pty Ltd
Gunditpuy Accommodation 
Village Pty Ltd 
Rirratjingu Property 
Management and Maintenance 
Services Pty Ltd
Director
Rirratjingu Fuel Pty Ltd (formerly 
Bunuwal Fuel Pty Ltd)
Wanyubi Marika is a Senior 
Leader of the Rirratjingu clan.
Wanyubi played an integral role 
in establishing RAC’s business 
and investment activities 
designed to create wealth and 
promote opportunity for the 
region.
Wanyubi was formerly the 
RAC Cultural Advisor across 
all Rirratjingu entities. He 
has studied Media, Clerical 
Administration and has 
an Associate Diploma of 
Community Management.
Previously, Wanyubi has been 
recognised as an artist of 
national significance. Working 
mostly in bark painting, larrakitj 
(hollow log coffins) and wood 
carving. Wanyubi has delivered 
exhibitions across the nation.
Wanyubi also established land 
management programs for 
Laynhapuy Homelands in early 
2000 and is a former Chairman 
of the Buku-Larrnggay Mulka 
Arts Centre, Yirrkala Committee.

bilingual education have been 
widely recognized, including 
her receiving a “Teacher of 
Excellence” award in 2005 and 
becoming an Honorary Fellow at 
Charles Darwin University. 
Retiring from her role with the 
school in March 2023, Yalmay 
has remained deeply involved in 
our community, and continues 
to contribute in many ways 
including. She has been warmly 
welcomed as a director of our 
corporation.

Witiyana Marika 
Director 
Rirratjingu 
Aboriginal 
Corporation
Rirratjingu Mining 
Pty Ltd 
Rirratjingu 

Investments Pty Ltd 
Witiyana was elected as a new 
Director in 2023.
Witiyana has held the important 
responsibility for many years 
as and cultural ambassador, 
Witiyana Marika, was celebrated 
this year as Rirratjingu 
Aboriginal Corporation Cultural 
Ambassador.
Witiyana was the 2024 Northern 
Territory Local Hero. He is a 
respected Rirratjingu elder, 
musician, actor and filmmaker. 
He is best known as a founding 
member of the iconic rock 
band Yothu Yindi, which brought 
Yolngu music and cultural 
traditions to the global stage. 
Beyond his music career, 
Witiyana has also made 
significant contributions to film, 
most notably as a co-producer 
and cultural advisor for High 
Ground (2020), a film addressing 
the history of colonial violence 
against Indigenous Australians.
As a senior cultural leader within 
our Rirratjingu community, 
Witiyana has been instrumental 
in teaching Yolngu songlines 
and ceremonies. He also uses 
his platform to promote truth-
telling about Australia’s colonial 
past, advocating for a greater 
understanding of Indigenous 
history. 
Witiyana continues to 
inspire and educate our new 
generations about Yolngu culture 
and history. 

Yirrmal Marika 
Director 
Rirratjingu 
Aboriginal 
Corporation
Yirrmal was elected 
as a new Director in 
2022. 

Yirrmal is one of our emerging 
leaders whose responsibility 
will be to carry forward the 
responsibility over strong 
governance. 

Mandaka Wurrulunga Marika 
Deputy Chairperson
(Chairperson July – November 2023)
Rirratjingu Aboriginal 
Corporation
Rirratjingu Mining Pty Ltd 
Rirratjingu Investments Pty Ltd 
Rirratjingu Enterprises Pty Ltd
Rirratjingu Property 
Management and Maintenance 
Services Pty Ltd
Rirratjingu Project Management 
Pty Ltd
Ngarrkuwuy Developments Pty 
Ltd
Marrin Square Developments 
Pty Ltd
Gunditpuy Accommodation 
Village Pty Ltd 
Mandaka Marika is a senior 
Member of the Rirratjingu 
clan and the son of the late 
Dadaynga ‘Roy’ Marika. He is 
actively involved across RAC 
subsidiary corporations.
Mandaka has completed a 
Land Management course and 
held employment at Dhimurru 
Aboriginal Corporation for 30 
years. He rose through the ranks 
as a ranger in 1993 to become 
the Managing Director.
Mandaka has dedicated his life 
to caring for the land, of which 
his father and fellow Yolngu 
leaders fought. A strong cultural 
standing ensures Mandaka is 
a key leader, and often called 
upon to be a keynote speaker, 
and conduct Welcome to 
Country for the Rirratjingu clan 
and business arms.
Following his recent retirement 
from Dhimurru, Mandaka 
was employed as the Yirrkala 
Community Night Patrol Officer. 
He recently retired from this 
position to be available full time 
as Chairman for RAC.

Guruminbuy Marika 
Director
Rirratjingu 
Aboriginal 
Corporation
Rirratjingu 
Investments Pty Ltd

Guruminbuy Marika is a 
respected ceremonial leader of 

Having completed governance 
training following his election, 
Yirrmal is now establishing 
a pathway into the complex 
world of business, director 
responsibilities and corporate 
governance.
Yirrmal’s talent, maturity and 
strength of character were 
recognised by his school and 
within community with his 
selection for the Leadership 
Program offered by the 
Geelong-based Marrma’ Rom 
Two Worlds Foundation, where 
he completed his education 
including a Diploma in Music, 
returning home to Yirrkala in 
2016.
Established in 2011, the Marrma’ 
Rom Two Worlds Foundation 
(translating to ‘two worlds, two 
cultures or two belief systems’) 
aims to empower the next 
generation of young men to 
become role models in their 
community.
Yirrmal is recognised nationally 
and internationally as a critically 
acclaimed singer-songwriter 
best known for his unapologetic, 
authentic, and personal 
storytelling. 
In 2015/16, Yirrmal released 
his first EP – “Youngblood”, 
co-written with the late Archie 
Roach, Neil Murray and Shane 
Howard. In 2017, Yirrmal 
performed with Midnight Oil 
during their World Circle Tour, 
and then collaborated with 
Baker Boy on his album ‘Gela’. 
Yirrmal co-wrote and featured 
on three of his tracks in 2017-18 
including the award winning 
“Marryuna” and “Ride” and also 
on “Somewhere Deep”. 
During 2017 – 2020 Yirrmal spent 
time with his father Witiyana 
Marika (co-founder Yothu Yindi) 
gathering more knowledge and 
understanding of the Rirratjingu 
songlines used in ceremony.
Yirrmal’s music interests 
demanded he spend extended 
periods away from community. 
In February 2024 he made the 
decision to appoint former 
experienced director, Djalinda 
Ulamari as his alternate director. 
Djalinda will hold this position 
until the November 2024 AGM.

Djalinda Ulamari
Director
Rirratjingu 
Aboriginal 
Corporation
Rirratjingu 
Investments Pty Ltd
Djalinda Ulamari 

was first elected to the Board 
of Rirratjingu Aboriginal 
Corporation in 1984. She retired 
at the 2023 AGM but was 
subsequently appointed by 
Yirrmal Marika as his alternate 
director in February 2024. 

the Rirratjingu Clan and is the 
holder of sacred knowledge 
only known to a select number 
of men. Guruminbuy has a 
background in the education 
sector where he has spent 10 
years teaching on homelands.
He holds a Certificate III in 
Teaching. Prior to his teaching 
role, Guruminbuy worked with 
YBE and Yirrkala Dhanbul 
Council where he specialised 
in civil works particularly earth 
moving and truck haulage.
Guruminbuy practices his culture 
and occasionally produces bark 
paintings and plays and makes 
Yidaki.
A traditional man, Guruminbuy 
spends time with family and can 
be found helping his children and 
grandchildren with traditional 
pandanus grass harvesting, 
preparation and weaving.
As an experienced Director, 
he brings dedication to his 
governance roles.

Djayminy Marika
Director
Rirratjingu 
Aboriginal 
Corporation
Djayminy Marika 
is a man forging 

his way as a future leader 
of the Rirratjingu people, 
traditional owners of lands on 
the Gove Peninsula. He serves 
as a Director for the Rirratjingu 
Aboriginal Corporation.
Djayminy was previously 
Captain of Djarrak Football 
Club until injury saw him take 
a break this year. This footy 
season Djayminy has continued 
to support his team from the 
sideline at every game with his 
young family.
Djayminy has been hands on in 
mentoring the next crop of first 
year senior players.
Djayminy has previously 
completed training and gained 
employment with Rio Tinto 
Gove Operations. He now mixes 
his time between Yirrkala and 
Barrkira Homeland.
Djayminy graduated from RAC 
Emerging Leaders Group in 2022 
to make way for a new cohort of 
up-and-coming leaders.

Ishmael Marika
Director
Rirratjingu 
Aboriginal 
Corporation
Ishmael completed 
governance training 

Djalinda has a Diploma of 
Teaching specialising in Aboriginal 
Schools and spent most of her 
working life in the education 
sector, including working with the 
Yirrkala Community Education 
Centre and Yirrkala Homelands 
School. 
Djalinda’s passion for 
collaborating with school aged 
children continues as she works 
as a consultant for Learning 
on Country, Culture College, 
and Wellbeing at Yirrkala and 
Homelands Schools.

Wuyula (Bruno) Marika
Director (period July – 
November 2023)
Rirratjingu Aboriginal 
Corporation
Rirratjingu 
Investments Pty Ltd

Wuyala Marika is a senior 
member of the Rirratjingu people, 
traditional owners of lands on the 
Gove Peninsula. 
He is Director of the Rirratjingu 
Aboriginal Corporation and 
Rirratjingu investments. 
Wuyala is heavily involved with 
his culture and often plays 
significant roles for the Rirratjingu 
Ceremonial Program. 
Wuyala currently holds 
employment at the Yirrkala 
Nursery where he specialises in 
native plant regeneration and 
maintenance duties in nearby 
Nhulunbuy.

Denise Fincham 
Director 
Rirratjingu Fuel Pty 
Ltd  
(formerly Bunuwal Fuel 
Pty Ltd)
Rirratjingu 

Investments Pty Ltd 
Special Advisor 
Rirratjingu Aboriginal Corporation
Rirratjingu Mining Pty Ltd 
Rirratjingu Enterprises Pty Ltd 
Rirratjingu Property Management 
and Maintenance Services Pty Ltd
Rirratjingu Project Management 
Pty Ltd
Ngarrkuwuy Developments Pty 
Ltd
Marrin Square Developments 
Pty Ltd
Gunditpuy Accommodation 
Village Pty Ltd 
Denise is a well-respected 
business identity in North-East 
Arnhem land and a former NT 
businesswoman of the year.
Denise founded Gorrkbuy 
Industrial Supplies (GIS) which 
she owned and operated until 
2008. GIS supplied building 
materials, housing and logistics to 
indigenous communities and the 
Australian Army across the Top 
End of Australia and East Timor.
Denise was a Director of Territory 
Insurance office (TIO) and a 
member of the TIO Investment 

as part of RAC’s Emerging 
Leaders program and was 
elected as a new Director. He is 
one of the new generation of 
talent that will carry forward the 
responsibility to provide ongoing 
leadership through his position 
as a Director of RAC. 
Ishmael is currently the Creative 
Director of the Mulka Project 
based at Buku-Larrnggay Mulka 
Art Centre in Yirrkala, where he 
leads a team of staff to produce 
creative works which have been 
exhibited around Australia and 
internationally.
He is a musician, filmmaker, 
director, and producer whose 
installations have been exhibited 
in many of Australia's most 
important museums, including 
the Museum of Contemporary 
Art in Sydney and the Art Gallery 
of South Australia in Adelaide. He 
also hosts guided tours at Buku, 
sharing the knowledge and 
history of Yolngu art with visitors 
from abroad. 
In 2016, Ishmael was awarded 
the NATSIA Youth Award, and the 
NIMA Traditional Music Award. 
He is currently working on a 
historical documentary about 
the old Yirrkala Hospital and 
recently returned from the 
United States, where he gave 
lectures at the University of 
Washington on the history of 
Yolngu art and contemporary 
practices. 
His other recent works include 
installations in Melbourne for the 
RISING Festival and a permanent 
installation at the National 
Maritime Museum in Canberra.

Yalmay Yunupingu
Director
Rirratjingu 
Aboriginal 
Corporation
Yalmay was elected 
as a new Director in 
2023. 

Yalmay was the 2024 Senior 
Australian of the Year. In 
winning the award, Yalmay was 
recognised for her work over 
40 years teaching at Yirrkala 
Bilingual School and in particular 
her pivotal role in preserving 
Yolngu language and culture 
through the development of a 
bilingual education system within 
the school. 
Known as the “mother of 
the school,” Yalmay’s work 
has impacted generations of 
students. Her contributions to 

committee for 10 years. Denise was 
also the founding Chairman of the 
East Arnhem Economic Development 
Committee and long-term member of 
Regional Development Australia NT and 
the NT Reconstruction Committee.
Assisting and advocating for 
Development of NT Indigenous 
Businesses and community has always 
been her focus.
Denise’s forty-year (40) association with 
the Rirratjingu people has included her 
significant contribution to the successful 
establishment of their businesses and 
community development.

Danny Keep
Special Advisor 
Rirratjingu Aboriginal 
Corporation
Rirratjingu Mining Pty Ltd 
Rirratjingu Investments Pty 
Ltd

Rirratjingu Enterprises Pty Ltd
Rirratjingu Property Management and 
Maintenance Services Pty Ltd
Rirratjingu Project Management Pty Ltd
Ngarrkuwuy Developments Pty Ltd
Marrin Square Developments Pty Ltd
Gunditpuy Accommodation Village Pty 
Ltd 
Danny is the Managing Director of the 
highly regarded national consultancy 
company, Business & Community 
Pty Ltd. With 30 years’ experience in 
corporate leadership positions Danny’s 
focus has been to strengthen the 
management capability and governance 
of Indigenous Corporations and 
businesses across Australia.
With extensive business and corporate 
governance experience including 
corporate compliance examinations and 
special administrations Danny has been 
a first choice consultant to numerous 
state and territory governments, the 
Office of the Registrar of Indigenous 
Corporations, Indigenous Business 
Australia, the Indigenous Land Council, 
AusIndustry and numerous Indigenous 
corporations throughout Australia.
Danny is a recipient of the Prime 
Minister’s Centennial Medal, finalist 
Tasmanian Business Leader of the Year 
and recipient of various other national 
awards for his work. 
Danny has worked with RAC since 
2014 in establishing strong corporate 
compliance and business principles. 
•  Master of Business Administration
•  Post Graduate Business & Management
•  Bachelor of Arts Social Work - Honours
•  Fellow & Graduate Australian Institute 

of Company Directors 
•  Past Fellow Australian Institute of 

Management
•  Past Fellow Australian Institute of 

Marketing

DIRECTORS & SPECIAL PROFILES
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Peter Chilman
Special Advisor 
Rirratjingu Aboriginal 
Corporation
Rirratjingu Mining 
Pty Ltd 
Rirratjingu 

Investments Pty Ltd
Rirratjingu Enterprises Pty Ltd
Rirratjingu Property 
Management and Maintenance 
Services Pty Ltd
Rirratjingu Project Management 
Pty Ltd
Ngarrkuwuy Developments Pty 
Ltd
Marrin Square Developments 
Pty Ltd
Gunditpuy Accommodation 
Village Pty Ltd 
Peter has over 35 years’ 
experience in the provision 
of taxation, audit, advisory 
and business services whilst 
a Partner at KPMG Darwin. 
Notably he was a key leader 
for KPMG’s Indigenous advisory 
business in the Northern 
Territory and a member of 
KPMG’s National Indigenous 
Development and Reconciliation 
Committee. 

Peter has led a range of 
engagements that have 
required a deep understanding 
of appropriate cultural 
communication practices. He 
has worked directly with a 
large number of Indigenous 
businesses to improve their 
business practices and financial 
sustainability right across the 
Top End of Australia.

Since retiring as a Partner of 
KPMG on 30th June 2015 Peter 
has continued to operate as a 
Business Advisor through his 
own business – Bolero Mentoring 
Advisory Services. Peter’s role 
as a Special Advisor to the RAC 
Board and subsidiaries, which 
commenced in August 2018, 
resulted in his appointment as 
the Initial Chair of the Business 
Development, Finance and the 
Legal Sub-Committees which 
have now been consolidated 
into the single RAC Working 
Committee.

•  Bachelor of Business, Qld 
Institute of Technology 1978

•  Past Fellow of Institute of 
Chartered Accountants 
Australia

•  Past Fellow of the Taxation 
Institute of Australia

•  Past Fellow of the Australian 
Institute of Management, SA 
& NT

•  Past Member of Australian 
Institute of Company Director

Adrian Rota
Corporate Secretary 
Rirratjingu Aboriginal 
Corporation
Rirratjingu Mining 
Pty Ltd 
Rirratjingu 

Investments Pty Ltd
Rirratjingu Property 
Management and Maintenance 
Services Pty Ltd
Rirratjingu Project Management 
Pty Ltd
Ngarrkuwuy Developments Pty 
Ltd
Marrin Square Developments 
Pty Ltd
Gunditpuy Accommodation 
Village Pty Ltd 
Adrian’s association with RAC 
and East Arnhem goes back 
some 28 years. 
Moving to the NT from 
Queensland in 1996 Adrian was 
initially engaged to facilitate 
accounting and management 
support to Maningrida and 
Elcho Island councils in the 
capacity of audit, investigation 
and rebuilding the accounting 
and management structures of 
troubled organisations. 
His move to Yirrkala saw him 
occupy the senior management 
position at Yirrkala Dhanbul 
Council until Shire amalgamation 
implementation in mid-2008. 
Adrian was instrumental in the 
establishment of the Rirratjingu 
Aboriginal Corporation along 
with other entities within the 
Bunuwal Group (Yirrkala 
Dhanbul Aboriginal Corporation, 
Bunuwal Industrial Pty Ltd, 
Bunuwal Investments Pty Ltd).
Adrian has a history of work in 
large commercial businesses, 
finance and administration 
positions. Adrian has advanced 
the political and social interest 
of the Rirratjingu people through 
numerous roles and varying 
responsibilities over the years. 
In recent years Adrian has 
provided professional company 
secretarial services to RAC and 
its subsidiary corporations. 
•  Associate Diploma of 

Accounting from Griffith 
University

• Experience in a commercial 
accounting and management 
• Development of various 
business and government 
initiatives 

CEO, Rhian Oliver with Chairman,  
Wanyubi Marika

Past Chair, current Deputy Chair  
Mandaka Marika 
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NTIBN Winner of Best Blak Community Controlled Organisation 2024
NTIBN Finalist of NT Blak Business of the Year 2024



ICN: 305
e admin@rirratjingu.com
p (08) 8987 3433
a 30 Arnhem Road Nhulunbuy NT 0881
w www.rirratjingu.com


